Introducing
The Work Sampling System



What is Work Sampling?

e Authentic Performance Assessment
e Curriculum Embedded

e Instructional Assessment



Authentic Performance Assessment

Work Sampling helps teachers:

»




Curriculum Embedded Assessment

Work Sampling enables teachers to:
learn about their students by encouraging them to
show what they know and what they can do.

Activities might include:

v" Solving problems

v Writing in journals

v' Interacting with peers

v Constructing with blocks
v’ Painting

v Doing experiments



Instructional Assessment




Evaluation

A student’s work Is assessed through:
— Guidelines and Checklists
— Teacher observations

—Work samples




Domains

 Personal and Social Development

e Language and Literacy
e Mathematical Thinking

e Scientific Thinking

 Physical Development, Health and Safety



Work Sampling Components



Guidelines and Checklists

Guidelines and Checklists are organized by:

Broad areas of a student’s

Domains
growth

Subsets of a domain comprised
Functional Components of several performance
indicators

Skills, behaviors and
Performance Indicators accomplishments to be taught
and assessed in the classroom



Understanding the
Developmental Guidelines and
Checklists



Example-Guidelines and Checklists

« Personal and Social Development, Language and
Literacy, Mathematical Thinking, Scientific Thinking
and Physical Development/Health and Safety

y,
~
 Process and Practices, Number, Operations and
eatne®  Algebraic Thinking, Measurement and Geometry
Component )
N

 Begins to recognize patterns and makes simple

eerney  generalizations
Indicator Y,




Let’'s Begin...

 Developmental Guidelines

 Developmental Checklist

e Class Record Form




Developmental Guidelines

Domain with
Description

Components lapeled with letters

Performance
Indicators
numbered with
Rationale and
Examples

Developmental Guidelines available in the PMRN under the WSS tab or in the TAM Appendix p. 16-39



Developmental Checklist

Developmental Checklist accessed in the PMRN under the WSS tab or TAM Appendix p. 50-51



Documentation Steps

e Gather data through
recorded observations,
work samples and/or
photographs.

e Make ratings on the
Checklist in response to
your informal
observational notes.



WSS Reference Table Suggested Activitii

Suggested Acty

The Reference Table is available in the PMRN under the WSS tab or in the TAM Appendix p. 42-43.



Class Record Form

The Class Record Form is available in the PMRN under the WSS tab or in the TAM Appendix p. 57-60.



Checklist Ratings

) In Process (IP) Proficient (P)
| V v Skill, knowledge or | v Skill, knowledge or
ehavior is behavior is behavior is
t emerging but not consistently
1 . consistently demonstrated and
| demonstrated. observed in child’s

range of performance.

v Child can perform
part of a skill, but v Proficiency is
not all of it. determined within
context of what Is
expected for the
child’s age.

v 2 points

v 3 points




Other Checklist Ratings

IW Did Not Observe Notes:

ill, know ~ Skill, knowledge or | v Every attempt should
behavior may be be made to observe all
present, however the indicators.

due to excessive
absences, recent
enroliment, etc.,
behavior and/or skill
was not observed.




WSS Data Entry

Enter data

%\



Key Points to Remember

Developmental Guidelines and Checklists
* Performance indicators across five domains
e Formally rated in the first thirty days of school
* Evidence includes teacher observations, work

samples and other sources of information




Communicating with Parents



Sharing the Data

=
= 5
== =




Questions ?

Where does the public
school principal register the
school?

http://fldoe.org
or

https://pmrn.fldoe.org

Where do | access the :

FLKRS-WSS Developmental
Guidelines and Checklist?

https://pmrn.fldoe.org

Where does the private
school principal register the
school?

http://fldoe.org/academics/
standards/just-read-fl/

Where do | access the :

FLKRS-WSS Class Record
Form and Reference Table?

https://pmrn.fldoe.org

Where do | access the:

FLKRS-WSS Teachers
Administration Manual
(TAM)?

https://pmrn.fldoe.org

Still Need Assistance?
Contact the Helpdesk
Phone: 855-814-2876
Email:
IENHELP@fldoe.org
Just Read, Florida!
justread@fldoe.org



mailto:justread@fldoe.org
mailto:IENHELP@fldoe.org
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