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Call to Order

A. Prayer

B. Pledge of Allegiance

Openino Items

A. CommunityRecognition
* New Saint Stephen African Methodist Episcopal Church

B. Student Recognition

* Eagle Scout Honoree

* OHS Drama - State Thespian Competitor

* District Finalist - Congressional Art Competition

* OHS Wrestlers - State Competitors

* Digital Design: Adobe Premiere - Ceftification Recipients

* State Science & Engineering Fair Participants

C, Staff Recognition

* Golden Mouse Award - Beth Box, Yearling Middle School
. Elementary - Bridgette Buehrly, Seminole Elementary School
. Eduarda Anselmo - Okeechobee High School

* Migrant Department Staff - DOE Monitoring Results

* Retirements
. Curlis Frick, ESE/EBD Teacher, Okeechobee Achievement Academy

. Joe Paige, 5tn Grade Teacher, Seminole Elementary School

Request to Address the Board

Approval of Minutes

. Meeting of March 10, 2015

. Workshop of March 23,2015

Items for Action

A. Castaldi Analysis Report for Okeechobee High School........ .,,,,,,....1

B. Special Facilities Construction Project - Okeechobee High School ...............,.,.,2

C. lnstructional Materials Adoption - Spanish Courses .................,,,,,,3

D. Amendment of Board Policy 2.90 Tobacco Use in District Faci1ities...........,.,.,,..4

E. Amendment of Board Policy 5.27 Homeless Students .,.........,...,..,..5

F, Adoption of Board Policy 5,327 Hazinq ,,.,.,.,,.,.,,,...,.,,.,6

G. Amendment of Board Policy 6.81 lnstructional Employee Performance Criteria.T

H. Advertisement to Amend Board Policy 4.43 Challenged Materia|s.................,..,.8

l, Advertisement to Amend Board Policy 4.60 District Assessment Proqram..,.,.,,.9

v.
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Items for Action (Continued)

J. Auditor General's Report No. 2015-115,.,............ .,.,.,,10

K. FSBA Annual Membership Dues........ .,.,,.,.,...............11

L. Purchasing Agreement with CDW Government, 11C.........,. ..........12

M. Salary Schedules Not lncluded in Bargaining Units for2014-15.,..,.,.....,.,.,.,....13

N. Revisions to Personnel Allocations for 2014-15 .........14

0. Staffing Allocations for 2015-16 .............15

Consent Aoenda

A. Employment of Pers0nne1................ .........16

B, Employment of Temporary Personnel .................. ......17

C. Resignation, Termination, and Suspension of Emp|0yment.....,,..,.,.,...,.,.,.,.,.,..18

D. Leave Requests..,. ...........,.,.. 19

E, Additions to Substitute Teacher List for 2014-15 ........20

F. Payments to Personnel ...........,.,.,., .........21

G. Expenditure of School Recognition Funds for Everglades Elementary School..22

H. Expenditure of School Recognition Funds for North Elementary School .......,...23

l. Revised Policies and Procedures for the Provision of Specially Designed
lnstruction and Related Services for Exceptional Students (SP&P) ..................24

J, CenturyLink Agreement for lnternet Access and lncreased Bandwidth,............25

K. CenturyLink Agreements for Ethernet lnstallation ......26

L. Agreement with DES of Florida for Contracted Administrative Services............27

M. GrantApplication - Digital Learning Support.,..... .......28

N, 2015-16lncome Eligibility Guidelines for Free and Reduced Price Mea|s.........29

O. PropertyDisposal List#5forthe2014-15 FiscalYear. ............,...,.30

P. Bus Donation to Okeechobee County Sheriff's Office.......,. ...........31

Q. Monthly Financial Statement for January, 2015...,...,.,. ...................32

R. Monthly FinancialStatementfor February,2015 ,..,.,,..33

S. Budget Amendment #7 for January, 2015 ......,.... ........34

T. Budget Amendment #8 for February,2015.... ..............35

U, Warrant Registerfor March,20'15..,.,..,,, .....................36

VII. Information Items:

A. Superintendent

B. School Board Members

C. School Board Attomey

D. Public

The next regular School Board meeting is Tuesday, May 12, 2015, at 6:00 p.m.

Persons are advised that if they decide to appeal any decisions made at this meeting, they will need a record of the proceedings, and
for such purpose, they may need to ensure that a verbatim record of the proceedings is made, which record includes the testimony and
evidence upon which the appeal is to be made.
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To: The Okeechobee County School Board

Faom: Ken Kenwofthy, Superintendent of Schools

Suerecr: Clsmlor Annysrs REpoRT ron OxeecHoBEE Hre n Scnool

Dere: April 14, 2015

RrcomurruoATroN:

That the Board approve the Castaldi Analysis Repoft for Okeechobee High School.

BRcreRoulrro IruroRNRnoru :

The repoft is included in Board member agendas and available upon request in the
Superintendent's offlce.

RTCONI]qrNoED BY:

II
Ken Kenwofthy
Superintendent of Schools
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To: The Okeechobee County School Board

Faon: Ken Kenwofthy, Superintendent of Schools

suetecr: Specnl FAcrLrEEs Cotsnnucnor Pnorrcr- OrercnoBEE HrcH Scnool

Dnre: April 14, 2015

Rrcor4t\4rr!oRTIot{:

That the Board provide direction to the Superintendent regarding applying for a Special
Facilities Construction project at Okeechobee High School.

BRcreRoulrr o INFoRMATIoN :

At a minimum, the following should be considered:

. If deciding to move forward, should the District apply by the August 1, 2015,
deadline or apply for the August l, 20L6, deadline?

. If deciding to move forward, should a Freshman Campus facility be included with the
construction project at the Okeechobee High School site?

2
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

sue,tecr: INsrnucEoNAr MATERTAIS ADopiloN - Splrrsn Counses

Dnre: April 14, 2015

RecouurruoRnoru:

That the Board approve the adoption of the Houghton Mifflin Harcouft Avancemos
instructional program for Spanish courses offered for high school students pending adoption
by the Florida Department of Education for implementation in the 2015-16 school year.
Based on a cost of $69.05 per student digital license, the total cost is approximately
$33,000.00 including all materials.

BRcrc Rou trt o IN roRN4Ruoru :

A program overview is included in Board member agendas. A sample set of materials and
the program overview are available for review in the Superintendent's office.

RrcorqMrNoED BY:

3
Superintendent of Schools



To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintenden

Suetecr: AMENDMENT oF BoARD Poucy 2.90 Toslcco Usr ril DrsrRrcr Flcrlrnrs

Dere: April 14, 2015

REcoMMENDATIoN:

That the Board approve amendment of School Board Poliry 2.90 Tobacco Use in District
Facilities.

BACKGRoU N D IN roRI4RTIoru :

The proposed revision of Poliry 2.90 is a rewrite of the poliry to designate all District facilities
as tobacco-free and includes a change in title to, "Tobacco-Free Environment.".
Advertisement of intent to amend Policy 2.90 was approved by the School Board on March
10, 2015, and legally advertised to the public on March tL, 20L5, as required by Chapter
120, Administrative Procedures Act, Florida Statutes.

The proposed policy amendment is attached. Questions and comments may be directed to
the Superintendenfs office at 863-462-5000, EXt.226.

4
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Th+ School Board
ot Oh.+chobee Co{rnty

The SthooliEoad of [heerhohee Enumtg

Chapter 2.00: Schoo/ Board Governance and Organization

2.90

TODAEEO ASE N DISTHCT FAC{4JTIES
TO BACCO. F RE E ENVI RO N M EN T

POLICY

STATUTORY AUTHORITY: 1001.41, 1001 .42, F S.

LAWS IMPLEMENTED: 386 201-386 209; 1001.43, F.S.

STATE BOARD OF EDUCATION RULES:

H/STORY: Adopted: 0311112008

Revision Date(s).

Formerly: New
OEMCS
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To: The Okeechobee County School Board

Faon: Ken Kenwofthy, Superintendent

Sueucr: Auerouenr or Bolno Poucv 5.27 Honeuss Sruornrs

Dare: April 14, 2015

RrcoprurruoATroN:

That the Board approve amendment of School Board Policy 5.27 Homeless Students.

BRcrcnouruo Iru roRuanoru :

The proposed revision of Policy 5.27 updates the policy to agree with current statutes
regarding designations as "Ceftified Homeless Youths" and "Unaccompanied Homeless
Youths." Advertisement of intent to amend Policy 5.27 was approved by the School Board
on March LO, 20L5, and legally advertised to the public on March 11, 20L5, as required by
Chapter 120, Administrative Procedures A@ Florida Statutes.

The proposed policy amendment is attached. Questions and comments may be directed to
the Superintendenfls office at 863-462-5000, Ext 226.

RECoMMENDED BY:

5
Superintendent of Schools



d

Ihe SrhooltEoad of [heechohse finuntg

Chapter 5.00: Sfudents

5.27"

HOMELESS STUDENTS
POLICY

I. Homeless children who live within the county shall be admitted to school in the District, and
shall have access to free public education including preschool, shall be given the
opportunity to meet local and state academic achievement standards, and shall be included
in state and district assessments and accountability systems.

ll. Definitions

A. Homeless Child - One who lacks a fixed, regular, and adequate nighttime residence
and includes children and youth who:

1. Are sharing the housing of other persons due to loss of housing, economic
hardship or a similar reason;

2. Are living in motels, hotels, trailer parks, or camping grounds due to the lack
of alternative adequate accommodations;

3. Are living in emergency or transitional shelters, abandoned in hospitals, or
awaiting foster care placement;

4. Have a primary nighttime residence that is
a. A supervised shelter designed to provide temporary living

accommodations;
b. An institution providing temporary residence for persons who are to be

institutionalized; or
c. A public or private place not designed or normally used as a regular

sleeping accommodation for human beings;

5. Are living in cars, parks, public spaces, abandoned buildings, substandard
housing, bus or train stations, or similar settings; or

6, Are migratory children who qualify as homeless because the children are
living in circumstances described in ll.A.1. through ll.A.5.

B. Unaccompanied Youth - A student who is not in the physical custody of a parent or
guardian.

C. Certified Homeless Youth - a minor, homeless child or youth, including an
unaccompanied youth, who has been certified as homeless or unaccompanied by a
school district homeless liaison, the director of an emergency shelter program funded
by the U.S. Department of Housing and Urban Development or designee, he
director of a runaway or homeless youth basic center or transitional living program
funded by the U.S. Department of Health and Human Services or designee, a
licensed clinical social worker, or a circuit court.

D. The school that the student attended when permanently housed or
the school where the child or youth was last enrolled.

E. Enroll and Enrollment -Attending school and participating fully in school activities.
F. lmmediate - Without delay.
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G. Parent - Parent or guardian of a student.
H. Liaison - The staff person designated by the District as the person responsible for

carrying out the duties assigned to the liaison by the McKinney-Vento Homeless
Assistance Act.

lll. The District shall identify homeless students as defined by federal and state law. lf the
District's liaison for homeless children and vouth determines that the minor is an

lV. The District shall seek to remove barriers to the enrollment and retention of homeless
children and youth.

V. The District shall ensure the immediate enrollment of homeless students.

A. The District shall assist homeless children to provide documentation to meet state
and local requirements for entry into school,

B. A homeless child shall be given a thirly (30) day school day exemption to provide
proof of age, certification of a school-entry health examination, proof of
immunization, and other documentation required for enrollment.

Vl. Each homeless student shall be provided the services that are available for all other
students including transportation, school nutrition programs, before and after school
programs, and education services for which the child meets the eligibility criteria such as
exceptional education, gifted education, career and technical programs, preschool
programs, Title l, and limited English proficiency programs.

Vll. Homeless students shall be given meaningful opportunities to succeed in school

Vlll. Homeless students shall be allowed to remain in the school of origin to the extent feasible
unless this is contrary to the wishes of the parents.

lX. Homeless students and/or parents shall have the right to dispute school assignment if
placement is other than the school of origin. The District shall ensure that unaccompanied
youth and the parents of homeless students are notified of the right to remain in the school
of origin and of the dispute process.

X. lf requested by the parent of a homeless child or by the liaison on behalf of an
unaccompanied youth, the District shall be responsible for providing transportation to and
from the school of origin throughout the duration of homelessness. The District shall share
the responsibility for transportation if a homeless student begins living in another district in a
homeless status and continues to attend the school of origin.

Xl. Homeless students shall not be stigmatized, segregated, or separated in any educational
program on the basis of their homeless status.

Xll. The District shall follow the requirements of the McKinney-Vento Homeless Assistance Act.

STATUTORY AUTHORITY:

LAWS IMPLEMENTED:

1001.41, 1001.42, 1003.21 F.S.

382.002,743.067 , 1000.21, 1001 .43, 1003.01 , 1003.21,
1003.22, F.S.
McKinney-Vento Homeless Assistance Act, P L. 100-77
No Child Left Behind Act of 2001, P.L. 107-110

STATE BOARD OF EDUCATIOIU RULES:

H/SIORYj Adopted.

RevisionDate(s): 1211012013

Formerly: New

Page 2 of 2

01t20t2009

OEMCS



To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent

Suatecr: ADoprroil oF BoARD Poucy 5.327 Hl21x6

Dare: April 14, 2015

REcoMMENDATION:

That the Board approve adoption of School Board Policy 5.327 Hazing.

BRcreRoul't o IN roRMRnoN :

The proposed policy is required by Florida Statute 5.327. Advertisement of intent to adopt
Policy 5.327 was approved by the School Board on March L0,20L5, and legally adveftised to
the public on March LL, 20t5, as required by Chapter 120, Administrative Procedures Act,
Florida Statutes.

Policy 5.327 is attached. Question and comments may be directed to the Superintendent's
office at 863-462-5000, Ext. 226.

RECoMMENDED BY:

6
Superintendent of Schools
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Chapter 5.00: Sfudents

5.327*+

HAZING

POLICY

The Okeechobee County School District shall not tolerate hazing of any form. Conduct that
constitutes hazing, as defined herein, is prohibited. The District expects students to conduct
themselves appropriately for their levels of development, maturity, and demonstrated capabilities
with proper regard for the rights and welfare of other students and the educational purpose
underlying all school activities.

l. Definition of Hazing

Hazing means any action or situation endangering the mental or physical health or safety of
a student at a school with any of grades six (6) through twelve (12) for purposes including,
but not limited to, initiation or admission into or affiliation with any organization operating
under the sanction of a school with any of grades six (6) through twelve ('12). Hazing shall
include, but is not limited to:

A. Pressuring, coercing, or forcing a student into violating state or federal law;
consuming any food, liquor, drug, or other substance, or participating in physical
activity that could adversely atfect the health or safety of the student.

B. Any brutality of a physical nature such as beating, whipping, branding, or exposure
to the elements.

ll. Reporting an Act of Hazing

A. At each school with any of grades six (6) through twelve (12), the principal or the
principal's designee shall be responsible for receiving complaints alleging violations
of this policy.

B. All school employees are required to report alleged violations of this policy to the
principal or the principal's designee.

C. All other members of the school community including students, parents as defined by
Florida Statutes, volunteers, and visitors are encouraged to report any act that may
be a violation of this policy anonymously or in person the principal or principal's
designee.

D. The principal of each school that includes any of grades six (6) through twelve (12) in
the District shall establish and prominently publicize to students, staff, volunteers,
and parents, how a report of hazing may be filed either in person or anonymously
and how this report will be acted upon.

E. The victim of hazing, anyone who witnessed the hazing, and anyone who has
credible information that an act of hazing has taken place may file a report of hazing.
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F. A school employee, school volunteer, student, parent, or other person who promptly
repofts in good faith an act of hazing to the appropriate school official and who
makes this repoft in compliance with the procedures set forlh in the District policy is
immune from a cause of action for damages arising out of the reporting itself or any
failure to remedy the reported incident.

G. Submission of a good faith complaint or report of hazing will not affect the
complainant or reporter's future employment, grades, learning or working
environment, or work assignments.

H. Any written or oral reporting of an act of hazing shall be considered an official means
of reporting such act(s).

l. Reports may be made anonymously, but formal disciplinary action may not be based
solely on the basis of an anonymous report.

lll. lnvestigation of a Report of Hazing

A. The investigation of a reported act of hazing is deemed to be a school-related activity
and shall begin with a report of such an act.

B. The principal or designee shall select an individual(s) employed by the school and
trained in investigative procedures to initiate the investigation. The person may not
be the accused perpetrator or victim.

C. Documented interviews of the victim, alleged perpetrator(s), and witnesses shall be
conducted privately, separately, and shall be confidential. Each individual (victim,
alleged perpetrator, and witnesses) will be interviewed separately and at no time will
the alleged perpetrator and victim be interviewed together.

D. The investigator shall collect and evaluate the facts including but not limited to:

1. Description of incident(s) including nature of the behavior
2. Context in which the alleged incident(s) occurred;

3. How often the conduct occurred;

4. Whether there were past incidents or past continuing patterns of behavior;

5. The relationship between the padies involved;

6. The characteristics of parties involved, i.3., grade, age;

7. The identity and number of individuals who participated in hazing;

8. Where the alleged incident(s) occurred;

9. Whether the conduct adversely affected the student's/students' health or
safety;

10. The date, time, and method in which the parents of all parties involved were
contacted.

E. Whether a particular action or incident constitutes a violation of this policy shall
require a determination based on all the facts and surrounding circumstances and
shall include:

1. Recommended remedial steps necessary to stop the hazing; and

2. A written final report to the principal.

F. The maximum of ten (10) school days shall be the limit for the initial filing of incidents
and completion of the investigative procedural steps.

G. The highest level of confidentiality possible will be upheld regarding the submission
of a complaint or a report of hazing and the investigative procedures that follow.
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lV. lnvestigation to Determine Whether a Reported Act of Hazing is Within the Scope of the
District

A. The principal or designee will assign an individual(s) who is trained in investigative
procedures to initiate an investigation of whether an act of hazing is within the scope
of the School District.

B. The trained investigator(s) will provide a report on results of investigation with
recommendations for the principal to make a determination if an act of hazing falls
within the scope of the District.

1. lf it is within the scope of the District, a thorough investigation shall be
conducted.

2. lf it is outside the scope of the District and determined a criminal act, the
principal shall refer the incident(s) to appropriate law enforcement.

3. lf it is outside the scope of the District and determined not a criminal act, the
principal or designee shall inform the parents of all students involved.

V. Notification to Parents of lncidents of Hazing

A. lmmediate notification to the parents of a victim of hazing:

The principal or designee shall promptly report via telephone, personal conference, and/or in
writing the occurrence of any incident of hazing as defined by this policy to the parent(s) of all
students involved on the same day an investigation of the incident(s) has been initiated
Notification must be consistent with the student privacy rights under the applicable provisions
of the Family Educational Rights and Privacy Act of 1974 (FERPA)

B. lmmediate notification to the parents of the perpetrator of an act of hazing.

The principal or designee shall promptly report via telephone, personal conference, and/or in

writing, the occurrence of any incident of hazing as defined by this policy to the parents of all
students involved on the same day an investigation of the incident(s) has been initiated.
Notification must be consistent with the student privacy rights under the applicable provisions
of the Family Educational Rights and Privacy Act of 1974 (FERPA)

C. Notification to local agencies where criminal charges may be pursued:

Once the investigation has been completed and it has been determined that criminal charges
may be pursued against the perpetrator(s), all appropriate law enforcement agencies will be
notified by telephone andior in writing.

Vl. Referral of Victims and Perpetrators of Hazing for Counseling

When hazing is suspected or when a hazing incident is reported, counseling services shall
be made available to the victim(s), perpetrator(s), and parents.

A. The teacher or parent may request informal consultation with school statf, e.9,,
school counselor, school psychologist, to determine the severity of concern and
appropriate steps to address the concern. The teacher may request that the
involved student's parents are included.

B. School personnel or the parent may refer a student to the school intervention team
for consideration of appropriate services. Parental involvement shall be required
when the student is referred to the intervention team.

C. lf a formal discipline report or formal complaint is made, the principal or designee
must refer the student(s) to the school intervention team for determination of
counseling support and interventions. Parental involvement shall be required.

D. The intervention team may recommend:

1. Counseling and support to address the needs of the victims of hazing.
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2. Research-based counseling or interventions to address the behavior of the
students who haze others; and/or

3. Research-based counseling or interventions which include assistance and
support provided to parents, if deemed necessary or appropriate.

Vll. Disciplinary Action

lf the incident is determined to be within the scope of the District, disciplinary action will be
consistent with the Code of Student Conduct.

Vlll. Reporting lncidents of Hazing

A. lncidents of hazing shall be reported in the school's repoft of data concerning school
safety and discipline data required under s.1006.09(6), F.S. The report shall include
each incident of hazing and the resulting consequences including discipline and
referrals. The report shall also include each reported incident of hazing that did not
meet the criteria of a prohibited act under this section with recommendations
regarding such incidents.

B. The District will utilize Florida's School Environmental Safety lncident Reporting
(SESIR) Statewide Report on School Safety and Discipline Data to report hazing
incidents.

STATUTORY AUTHORITY: 1001.41, 1001.42, F S.

1000.21, 1001 41 , 1001 42, '1001 .43, 1001 .51 , 1001 54,

LAWS tMpLEMENrEp, 1333 ?3 1333 iL]P03 " 1006 07' 1006 08' 1006 0e'

20 USC 12329

STATE BOARD OF EDUCATION RULES:

H/SIORY. Adopted:

Revision Date(s).

Formerly. New
OEMCS
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To: The Okeechobee County School Board

Faon: Ken Kenworthy, Superintendent

Suanecr Aurtouenr or Bolno Poucy 6.81 Ins;rnucrronn Eupt-over Prnronulrce CnrrnH

Dnre: April 14, 2015

REcoMMENDATION:

That the Board approve amendment of School Board Poliry 6.81 Instructional Emoloyee
Peformance Criteria.

BRcrcRou ruo Iru ronrqRlol't :

The proposed revision of Poliry 6.81 updates the policy to align with current Florida Statutes.
Advertisement of intent to amend Policy 6.81 was approved by the School Board on
March L0, 20L5, and legally advertised to the public on March lL, 20L5, as required by
Chapter 120, Administrative Procedures Act, Florida Statutes.

The proposed policy amendment is attached. Questions and comments may be directed to
the Superintendenfs office at 863-462-5000, Ert..226.

RECoMMENDED BY:

7
Superintendent of Schools
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Chapter 6.00: Personnel

6.81"

,NSTRUCTIONAL EMPLOYEE PERFORMANCE CRITERIA

POLICY

!= The Superintendent or designee shall develop and present, for School Board approval,
instructional employee performance criteria and/or measures. Such performance criteria
and/or measures shall be consistent with statutory requirements but may include additional
elements as deemed appropriate.
of instructional personnel.

il.

ilt.

STATUTORY AUTHORITY:

LAWS IMPLEMENTED:

STATE BOARD OF EDUCATION RULES.

HISTORY:

@EMCS

1001.41, 1012.22, 1012.23, F.S.

1001.43, 1008.36, 1012.22, 1012.27, 1012.33, F.S

Adopted: 0711411998

Revision Date(s): 0110912001

Formerly: C-40
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To: The Okeechobee County School Board

Faou: Ken Kenwofthy, Superintendent of Schools

Sueccr: AovrnrrsrMENTToAMEND Bolno Poucy4,43 CtrlLuneeo MarrnHs

Dere: April 14, 2015

RrcouurruoATIoN:

That the Board approve advertisement to amend Board Poliry 4.43 Challenqed Materials.

BRcreRou ru o Iru roRuRttoll :

The proposed revision of Policy 4.43 brings the policy into agreement with F,S. 1006.28
regarding procedures for challenging the appropriateness of District-adopted books or
materials.

The proposed poliry amendment is attached. Questions and comments may be directed to
the Su peri ntendent's offi ce at 863-462- 5000, Ext. 226.

8

RECoMMENDED BY:
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The Srhooll[oard uf [heechohee Eu U

Chapter 4.00: Curriculum and lnstruction

4.43*

CHALLENGED MATERIALS
POLICY

L The following procedures shall be followed when the appropriateness of District-adopted
books or materials is questioned:

Schoolcommunity citizens may register their concems with the Superintendent or principal of
the schoolwhere materialis being challenged.

All concerns shall be presented in writing on a printed form that is available in each
school office, he Superintendent's office.

A complainant who does not complete and return the form within the required time
shall receive no consideration. The statement shall include the following information:

1. Author, compiler, or editoq

2. Publishen

3. Title;

4. Reason for objection;

5. Page numberof each item challenged;and

6. Signature, address, and telephone number of person making

The contested material shall be made avai
davs before the hearino.

il. ons to instructional materials.

material.

lf the issue is not resolved at the confere

followed.

c.
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il These procedures shall be followed for school level appeals.

A. A committee of teachers, educational media specialists, parents, and other qualified personnel
shall be appointed by the principal to evaluate the challenged materials and to make
recommendations of any changes. The principal shall notify the Superintendent and the
instructional matenals mordinator when a comm ittee is convened.

B. Challenged matenals shall be read and reevaluated by the committee considering the specific
objections raised. The committee shall report its decision within fifteen (15) woking days.

C. The complainant shall be informed in writing mncerning the committee's recommendations.

These procedures shall be appropriate for district level appeals and shall be followed when
the complainant disagrees with the decision rendered from the school level appeal.

A. A committee shall be appointed by the Superintendent to review the appeal. The
Superintendent shall designate the instructional materials coordinator as being responsible for
the organization of this review committee according to School Board policies. The committee's
recommendations shall be submitted to the Superintendent within ffieen (15) working days.

B. The following shall serve as a review epmmrftee for elementary schools:

1. Superintendent's designee;

2. Elementary media specialist;

3. Elementary principal;

4. Two (2) instructional staff members at the elementary level; and

5. Four (4) parents. as defined bv Florida Statutes, of elementary age students.

C. The following shall serve as a review committee for secondary schools:

1. Supenntendent's designee;

2. Secondary media specialist;

3. Secondary principal;

4. Two (2) instructional staff members at the secondary level; and

5. Four (4) parentq as defined bv Florida Statutes, of secondary age students.

D. The committee's review shall be treated objectively, unemotionally, and in a business-like
manner and shall be conducted in the best interests of the students, the school, and the
community. Efforts shall be made to meet with citizens who register con@ms to consider their
objections.

E. The complainant shall be informed in writing in fifteen (15) working days after the committee's
recommendation is received by the Supenntendent.

A School Board appeal may be requested by the complainant when the school and district
level appeals do not satisfactorily resolve the concerns. The School Board shall review
recommendations from the school and district level committees and shall render the final
decision on the complainant's concern.

IV

V

STATUTORY AUTHORITY:

LAWS IMPLEMENTED.

SIATE BOARD OF EDUCATION RULES:

H/SrORYi

OEMCS

1001 41,1001 42, F S

1000.21, 1001 41 1001 .43, 1006.28, F.S

Adopted: 0711411998

Revision Date(s):
Formerly: New

Page 2 of 2



To: The Okeechobee County School Board

Faom: Ken Kenworthy, Superintendent of Schools

SUE.,ECT: ADVERTISEMENT To AMEND BOano PoUCY 4.50 Drsnnrcr AssessMENT PRoe neu

DAre: April 14, 2015

RrcoMMrNoATIoN:

That the Board approve adveftisement to amend Board Poliry 4.60 District Assessment
Program to comply with current statutes.

BACKGROUND INFORMATIoN :

The proposed revision of Policy 4.60 brings the policy into agreement with Florida Statutes
regarding assessments to measure student performance including the development of a
District Assessment Manual and assessment schedules.

The proposed policy amendment is attached and is available in the SuperintendenYs office.
Questions and comments may be directed to the Superintendent's office at 863-462-5000,
Efr,226.

Recol4t'4rNoED BY:

9
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Chapter 4.00: Curriculum and lnstruction

4.60*+

D'S TR'C T ASSES S M ENT P ROG RAM

POLICY

l= The Superintendent will recommend a districtwide testing program designed to supplement
statewide and teacher-developed assessment programs. The School Board will approve the
program.

il.

assessment schedule. Assessment sche

ilt.

s. A student's state assessment results must be

STATUTORY AUTHORITY:

LAWS IMPLEMENTED:

STATE BOARD OF EDUCATION RULES:

HISTORY:

OEMCS

1001.41, 100'1 42, F S.

1000.21, 100'1.1 1(5), 1001 43, 1008.22, '1008.34, F S.

Adopted: 0711411998

Revision Date(s):

Formerly: G-19, l-34

Page 1 of 1



To: The Okeechobee County School Board

Fnon: Ken Kenwothy, Superintendent of Schools

Sue"rEcr.' Auorron GrnenAL's Reponr No. 2015-115

Dere: April 14, 2015

RecoNurruoATroN:

That the Board accept the Auditor General's Repoft No. 2015-115 for the period ending
June 30, 20L4.

BRcrcRourrt o In roRptRttoll :

An Executive Summary and Management's Responses are attached. A copy of the entire
Audit Report is available upon request in the Superintendent's Office.

RECoMMENDED BY:

10



MARCH 2015 REPORT No. 2015-115

EXECUTIVE SUMMARY

Summary of Report on Financial Statements

Out audit disclosed that the District's basic financial statements were presented faidy, in all material
respects, in accotdance with prescribed financial reporting standatds.

Summary of Report on Internal Conttol and Compliance

Out audit did not identi$ any deficiencies in intetnal conttol ovet financial teporting that we considet to be
matetial weaknesses.

The results of out tests disclosed no instances of noncompliance ot othet matters that ate tequited to be
reported under Goverament Auditing Staadatd issued by the Compttoller General of the United States;
howevet, we noted certain additional matterc as summatized below.

ADDITIONAL MATTERS

Finding No. 1: The Disttict needed to sttengthen its conttols to ersute that tequited backgtound scteenings
ate timely perfotmed for conttactor wotkers.

Finding No. 2: The District needed to enhance its ptocedures to tequite the verification of eligibility of all
dependents coveted by the Disttict's health insutance plan.

Finding No. 3: Conttols ovet virtual instruction progmm (VIP) opetations and related activities could be
enhanced by developing and maintaining comptehensive, written VIP policies and ptocedutes.

Summary of Report on Federal Awards

We audited the Disttict's Federal awatds fot compliance with applicable Fedetal tequitements. The Child
Nuttition Clustet, Special Education Clustet, and Migrant Education programs wete audited as maiot
Fedetal progtams. The tesults of out audit indicated that the District materially complied with the
tequitements that could have a direct and material effect on each of its maiot Federal programs.

Audit Objectives and Scope

Our audit objectives were to determine whethet the Okeechobee County District School Boatd and its
officers with administtative and stewatdship tesponsibilities fot District opetations had:

principles;

requitements that could have a ditect and matedal effect on the financial statements or on a maiot
Fedetal ptogram;

rules, regulations, contracts, and grant agreements; 2) the economic and efficient opetation of the
District; 3) the teliability of tecords and reports; and 4) the safeguarding of District assetsl

that ate matetial to the financial statements, and those applicable to the District's majot Fedetal
ptogmms; and

The scope of this audit included an examination of the District's basic financial statements and the
Schedule of Expenditutes of Fedetal Awatds as of and fot the fiscal yeat ended June 30, 2014. Yle obtained
an understanding of the District's envitonment, including its internal conttol, and assessed the dsk of
material misstatement necessary to plan the audit of the basic financial statements and Federal awards. We
also examined vatious ttansactions to determine whethet they were executed, both in manner and
substance, in accotdance with govetning ptovisions of laws, rules, tegrrlations, contracts, and gtant
agteements,

1



MARCH 201.5 REPORT No. 2015-115

EXHIBITA
MANAGEMENT'S RESPONSE

Boerd Chrirperson:

School District of Okeechobee Countv r..,oJi.;'Ii:110..,,.
U

86J-.161-5000 i00 s. \l'. s(.cond A\enue Fx\ 861-J6l--il-i, n'alissu \'lorgan

okeechobec. t--rorida 34e7.t u*;1.11'fli'^'

lill Hoicrrm.b

Indis Riedel

February 6,2015

Mr David W Martin. CPA
Auditor General, State of Florida
G74 Claude Pepper Bullding
111 West Madison Street
Tallahassee. Florida 32399-1 450

Re: Response to Preliminary and Tentative Findings

Dear Sir:

The following information is supplied in response to the Preliminary and Tentative Findings from lhe
audit of the Okeechobee County Districl School Board for fiscal year ending June 30, 2014

Findino No. 1. Background Screenings

Resoonse: The District has implemented new procedures for signing in al the schoo/ siles
which includes the expiralion date of badges and the Human Resources Depadment is
monitoring lhe issuance and expiration of badges of contracted vendors.

Findinq No. 2: Health lnsurance Plan - Participant Eligibility

Resoonse: The District will require a binh certificate lo ensure eligibility ol dependents prior
to access to the health insurance plan

Findino No, 3: Virtual lnstruction Program

Response: The Distnct wiil develop and mainlain comprehensive. written policies and
procedures regarding the Virlual lnstruction Program

Sincerely,

Ken Kenworthy
Superintendent of Schools

cc School Board Members
Tom Conely. School Board Attorney
Joi Turbeville Director of Finance

Achieving Excallenca: Pulting Studenas First

):



To: The Okeechobee County School Board

Faou: Ken Kenworthy, Superintendent of Schools

Sua,tecr: FSBA Atnull MeMsrRsHrp Durs

Dere: April 14, 2015

RrcovrqenoATroN l

That the Board approve payment of $11,143.00 for renewal of annual membership dues to
the Florida School Boards Association for the 2015-16 fiscal year.

BRcrcRourrro IruroRumon :

Dues for 2015-16 FSBA membership will remain at the same rate as the previous eight years.
Seruices provided by the FSBA include training for School Board members, researching of
issues of legislative importance to school districts and representing their views before the
legislature, the State Board of Education, and other organizations. Also included as paft of
the membership are newsletters, poliry briefs, research, and grant information,

RTcoMMENoED BY:

11
Superintendent of Schools



To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

Suetcr: Puncxlsrtc AGREEMENT wrrH CDW Govrmuerur, LLC

Dnre: April 14, 2015

RrcoN4rqrlloRTIoN,t:

That the Board approve a purchasing agreement with CDW Govemment, LLC for purchase
of network switches and cables at a total cost of $209,88L.70, totally funded through the
E-Rate Program.

BecreRoulrt o IN roRMRnoN :

This is a new agreement specifically for the purchase of network switches and cables and is
contingent upon evidence of the award of E-Rate funding.

The agreement is attached and is available upon request from the Director of Information
Technology.

RECOMMENDED BY:

Ken Kenworthy
Superintendent of Schools

L2



Conlract Nanre: FVKV6Tl CD\V-G EJkte Contract # I 8334

CDW Government LLC
Purchase Agreement for E-Rate Customers FYl8 2015-2016

FVKV6Tl
Contract #1E334
Spin #143005588

FCC Registra tion #00121232E7

This Purchase Agreement tbr E-rate Customers (this "Agreement") dated as of the date executed by CDW Govemment LLC (the "Effective
Date") is by and between CDW Govemment LLC an Illinois corporation with an offrce at 230 N. Milwaukee Ave., Vernon Hills, Illinois
60061 ("Seller"), and Okeechobee County School Board, a non-profit school or library eligible for Universal Service funding, with oftices at

700 SW 2nd Ave, Okeechobee, FL 34974 ("Customer").

Definitionsl
As used in the Agreement, the following terms shall have the meanings set forth below:

"E-Rate" - The Education Rate funding provided by the 1996 Telecommunications Act designed to provide twenty to eight-five percent
(20o/F85%) discounts to schools and libraries for eligible products and services.

"E-Rate Eligible Products" or "Products" - Products which include but are not limited to caching servers, routers, switches, wireless access

points, , , installation, and warranty maintenance and other items eligible for E-rate discounts in accordance with the rules adopted by the

Federal Communications Commission.

'E-Rate Customer" or "Customer" - A non-profit school or library eligible for The Schools and Libraries Program of the Universal FUND,
applying for an E-Rate discount on E-Rate Eligibte Products.

"Program" - The Schools and Libraries Program of the Universal Service Fund, commonly known as "E-Rate," that is administered by the
Universal Service Administrative Company (USAC) under the direction of the United States Federal Communications Commission C'FCC),
and that provides discounts to assist most United States schools and libraries to obtain affordable telecommunications and Intemet access.

'SLD" - Schools and Libraries Division, a not-for-profit organization, established by the FCC, to administer the Program for schools and
libraries.

"Funding Year" - The specific calendar period, as defrned by the SLD, during which the Customer is approved for funding or discounts on
E-Rate Eligible Products.

1. TERMSAND CONDITIONS
All orders submitted to Seller for Products under this Agreement are subject to the terms and conditions on CDW-G's website at
http://www.cdwg.com/contenVterms-conditions/product-sales.asp (the "Product Sales Terms and Conditions"), unless explicitly
superseded herein.

2. PTIRCHASEAUTHORIZATIONS
A. E-Rate Status
Customer reprcsents and warrants that it qualifies as eligible under the Program in order to receive E-Rate discounts. CUSTOMER
FTJRTHER ACKNOWLEDGES AND AGREES THAT THIS AGREEMENT WHEN EXECUTED WILL CONSTIruTE A
CONTRACT AS REQUIRED BY SLD. This Agreement is contingent upon evidence of award of E-Rate funding.

B. E-Rate Purchases
Customer represents and warrants that all purchases made under this Agleement shall be for its own use and that it is eligible for E-Rate
discounts as specified by SLD guidelines. IN ACCORDANCE WITH FCC REQUIREMENTS, THE CUSTOMER SHALL SUBMT
A COMPLETED AND SIGNED FCC FORM 486 TO SLD. Form 486 shall be approved by SLD prior to order placement. The Form
486 informs SLD when the Customer and/or the eligible entity that Customer represents is receiving, is scheduled to receive, or has

received service in the relevant Funding Year from the service provider(s). Receipt by SLD of a properly completed Form 486 triggers
the process for the SLD to receive the invoice.

3. ORDERINGAIIDASSISTANCE
A. Ordering
Purchase orders shall be submitted directly to Seller at the tbllowing address or fax number:

CDW Government LLC
Attn: E-Rate Sales K-12
230 N. Mitwaukee Ave.
Vernon Hills, IL 60061

B. Requiredlnformation

Form - E-Rate FY l8 2015-2r'_tl 6

Phone; 800-3284239
Facsimile: Please fax Purchase Orders to your Account Manager



Contract Name: FVKV6Tl CDW-G E-Rate Contract #18i34

All orders shall include l) a contact name; 2) phone number; 3) purchase order number, 4) part number; 5) Product description; 6)
original and discounted Product priceT) percentage Customer owes and percentage SLD owes (ifapplicable) 8) ship to location; 9) bill
to location; and l0) FRN number for each part number. SEPARATE PURCHASE ORDERS SHALL BE SUBMITTED FOR

PRODUCTS TIIAT ARE NOT ELIGIBLE FOR E-RATE FUNDING. ALL ORDERS SHALL BE SI.JBJECT TO ACCEPTANCE BY
SELLER.

C, Assistance with Order
Customer may call l-800-3284239 to get assistance on any purchase order. Any terms or conditions stated in or on the Customer's
purchase order which are not consistent with or in addition to the terms and conditions in this Agreement or the Product Sales Terms and

Conditions shall be null and void and shall not be applicable hereto or binding on Seller. FOR THOSE PRODUCTS CHANGE AND
THAT CHANGE OCCURS AFTER A CUSTOMER ORDER HAS BEEN ACCEPTED BY SELLER BUT BEFORE THE PRODUCT
HAS SHIPPED, SELLER WILL MAKE REASONABLE EFFORTS TO MAKE AVAILABLE TO THE CUSTOMER A
COMPARABLE OR BETTER PRODUCT AT THE SAME OR LESSER PRICE IF AVAILABLE, UPON SLD'S
APPROVALREGARDING PRODUCT SUBSTITUTION.

4. PRICEAND PAYMENT TERMS
A. Price
The Price shall be as stated by Seller's Account Manager in the Product quotation attached hereto as Exhibit I. Prices are exclusive of
federal, state, local, or other taxes, which shall be the responsibility of the Cutomer. Any taxes will be listed separately on the invoice.

B. Pnyment Terms (Customer must choose one)
l. Form 474 Service Provider Invoice (SPI) Method
Seller will invoice Customer for their portion of the Products upon shipment of Product and Customer shall pay the invoiced amount
(discounted amount owed by Customer) within thirty (30) days from date of invoice.

2. Form 472Billed Entity Applicant Reimbursement (BEAR) Method
Seller will invoice Customer for their portion of the Products upon shipment of Product and Customer shall pay the invoiced amount
(full amount owed by Customer) within thirty (30) days from the date of invoice.

All payments for both methods shall be submitted to the address presented below:

CDW Govemment LLC
Attn: Accounts Receivable
230 N. Milwaukee Ave.
Vemon Hills, IL 60061

Payment terms are subject to continuing credit approval by Seller. Seller may change credit or payment terms at any time when, in
Seller's opinion, Custome/s financial condition, previous payment record, or the nature of Customer's relationship with Seller so
warrants.

Seller may discontinue performance under this Agreement (i) if Customer fails to pay any sum when due under this Agreement or any
other agreement with Seller until payment is received or (ii) if Customer is in violation of applicable regulations.

NOTWITHSTANDING ANYTHING TO TTIE CONTMRY, CUSTOMER IS RESPONSIBLE FOR PAYMENT OF IOO% OF TI{E
PRODUCT PRICE IN TIIE EVENT THAT CUSTOMER PLACES AN ORDER FOR PRODUCTS FOR WHICH SLD DISALLOWS
CUSTOMER'S REQUEST FOR DISCOUNT AND REFUSES PAYMENT TO SELLER OF THE DISCOLINTED AMOT]NT FOR
SUCH PRODUCTS. IF SLD DISALLOWS CUSTOMER'S REQUEST FOR DISCOUNT CUSTOMER IS IN NO WAY REQUIRED
TO PLACE THE ORDER FOR PRODUCTS.

Customer that chooses to order E-Rate Eligible Products prior to July l, shall be required to use the BEAR Method.

5. NON-ASSIGNABILITYAGREEMENT
Customer shall not assign or otherwise transfer its riglrts or delegate its obligations under this Agreement without Seller's advance
written consent. Any attempted assignment, transfer or delegation without such consent shall be void.

6. TERM& RENEWALOFAGREEMENT
The term of this Agreement shall be for a period of one (l) year commencing on the Effective Date. Notwithstanding the foregoing,
Seller may terminate this Agreement at any time for any reason upon thirty (30) days prior written notice to the Customer. In addition,
the Customer may immediately terminate this Agreement upon written notice to Seller in the event that funds are not appropriated to
Customer under this Program ("Termination Notice"). In the event that Customer terminates this Agreement due to non-appropriation of
funds, then Seller may immediately cease performance. However, the Customer shall still be liable for any Products that Seller has

1Form - E-Rate FYlS 2015-2()l 6



Contracl Name: FVKV6T] CDW-G E-Ratc Con[ract #18334

shipped in addition to any support for which Customer has subscribed and/or purchased prior to Seller's receipt of the Termination
Notice. Customer will also pay Seller for any out-of-pocket costs resulting from any such termination.

The term of this Agreement may be renewed at any time upon the mutual signature by Seller and Customer. The renewal shall be based

on an extension of funding from the SLD.

7. NOTICES
All notices and other communications required or permitted under this Agreement shatl be served in person or sent by U.S. mail, Federal

Express, or equivalent carrier at the following address:

Ifto Seller:

CDW Government LLC

Attn.: Director, Program Sales

2 Corporate Drive, Suite 800

Shelton, CT 06484

8. GENERAL
If any term or provision herein is determined to be illegal or unenforceable, the validity or enforceability of the remainder of the terms or
provisions herein will remain in full force and effect.

9. ENTIRE AGREEMENT
This Agreement constitutes the entire agreement between Seller and Customer, and supersedes and replaces any and all previous and
contemporaneous communications, representations or agreements between the parties, whether oral or written, regarding transactions

hereunder. No provision of this Agreement may be waived or modifies except by an amendment sigred by an authorized representative
of each party.

IO. GOVERNINGLAW
This Agreementwill be governed by the laws of the State of Illinois, without regard to conflicts of laws rules. Any litigation will be

brought exclusively in Cook County, Illinois, and Customer consents to thejurisdiction ofthe federal and state courts located therein,
submits to the jurisdiction thereof and waives the right to change venue. Customer further consents to the exercise of personal
jurisdiction by any such court with respect to any such proceeding.

II. DOCUMEMRETENTION
All documents related to this Agreement will be kept on file by both Parties for l0 years after the project completion in accordance with
the rules of the SLD.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and year first above written. This contract is for
Funding Year 2015 which begins July 1, 2015 and extends until June 30,2016.

CDW Government LLC

(Aulhorize d Si gnature)

Amanda Ewertowski

If to Customer:

Okeechobee County School Board

Shawna May
700 SW 2nd Ave
Okeechobee, FL 34974

Printed Name

Sr. Program Manager

t7e.n flen uor th,t
Prrnrrd Nor, '

ritte: 5 utxr c nteodent
j -arl - /5

Title:

Date:

Iform - E-llatc FY L8 20 l5-20 i 5

Revlewed by Board AttorneY



CDW-G E-Rate Contract #18 ji4
Contract Naare. [\zKV671

EXHIBIT I
Quote

Form - E-liatc FYl8 20I5-l()l5



SALES QUOTATI0N

SHIP TO:
BILL TO: OKEECHOBEE COUNTY SCHOOL
OKEECHOBEE COUNTY SCHOOL BOARD
BOARD Attention To: DATA BUILDING
7OO SW 2ND AVE 7OO SW 2ND AVE

Accounts Payable OKEECHOBEE ,FL34974-5117
OKEECHOBEE.FL34974-5117 Contact:SHAWNAMAY 963.462.5704

Customer Phone #863.462.5000 Customer P.O. # ERATE QUOTE

JESS SUTTOT{ E66.33s.7394 DROP SHIP.GROUND NET 3O-VERBAL

ENTERASYS B5STK.ATPOE+4SFP
Mlg#:85G12448P2
Contract; School District of Lee County - lT

Equipment
Rl 27035JM

ENTERASYS ENT-STK.CAB-SHORT F/QUOTE
Mfg#: STK-CAB-SHoRT
Contract: School District of Lee County - lT

Equipment
R127035JM

ENTERASYS,lM STACKING B5/C5 CABLE
Mfg#: STK-CAB-LONG
Contract: School District of Lee County - lT

Equipment
Rl 27035JM

2,719.31 190,351.70

CDW Government
230 North Milwaukee Ave.
Vernon Hills, lL 60061 F ax: 312.705.917 5

Thisquote is subjectto CDWs Terms and Conditions of Sales and Service Projects at
http ://www. cdwg. com/contenUterms-conditi onsiprod uct-s a les. as px
For more information, contact a CDW account manager.

Please remit payment to:
CDW Govemmenl
75 Remittance Drive
Suite 15'15

Chicago, IL 60675-i 51 5



To:

Fnou:

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

Substitute Teacher and Authorized Substitute Paraprofessionals

School Principal - 12 Months

Assistant Principal - 12 Months

Assistant Principal - 11 Months

Assistant Superintendent - 12 Months

Building Code Administrator / Energy Manager - 12 Months

Director - 12 Months

Superuisor I- tZ Months

Coordinator / School Psychologist - 11 Months and 12 Months

Administrative Asst. / Superintendent's Secretary / Executive Sec. - 12 Months

Maintenance Foreman / Assistant Director of Finance - 12 Months

Lunchroom Manager - 10 Months and 11 Months

Suancr: Sru-anv Scxeouus Nor INCLUDED rN Blncerrrrc UNrrs FoR 2014-15

Dere: April 14, 2015

RrcoN4I'4rNoATIoN:

That the Board approve the salary schedules listed below which are not included
bargaining units, effective July t,2014, for the 2014-L5 fiscal year:

#LA

#2

#3

#4

#6

#7

#8

#9

#L7

#12

#t5

#23

BACKGROUND INTORN4RNON :

The proposed salary schedules are attached and are available upon request in the
Superi ntendent's offi ce.

RECoMMENDED BY:

Ken Kenwofthy
Superintendent of Schools

13



2014-20L5
OKEECHOBEE COUNTY SCHOOL BOARD

SALARY SCHEDULE NO. IA
SUBSTITUTES

SUBSTITUTE TEACHERS
AND

AUTHORIZED SUBSTITUTE PARAPROFESSIONALS

Rank I (less than 60 college credit hours)

Rank II (60 or more college credit hours)

Rank III (Bachelo/s degree or higher)

$11.00 per hour

$12.00 per hour

$13.00 per hour

SU BSTITUTES FOR NON.INSTRUCTIONAL ALLOCATED POSTTIONS

$11.00 per hour

SUPPLEM ENTARY TEM PORARY PERSON N EL

$8.00 per hour



2OL4-2OLS Okeechobee County School Board
Salary Schedule No. 2 - Grandfather Schedule/Peformance Pay

School Principal- 12 Months
Middle SchooU

Step Elementary OHS Freshman Campus High Schoo!
70800 75800 81100

71500 76500 81800

72200 77200 82500

72900 77900 83200

73600 78500 83900

74300 79300 84500

75000 80000 85300

75700 80700 86000

76/.00 81400 86700

10 77t00 82100 87400

77800 82800 88100

L2 78500 83s00 88800

8420013 79200 89500

L4 79900 84900 90200

15 80600 85600 90900

16 81300 86300 91500

L7 82000 87000 92300

9300018 82700 87700

19 83400 88400 93700

8910020 84100 94400

2L 84800 89800 95100

22 85500 90500 95800

23 86200 91200 96500

24 86900 91900 97200

25 87600 92600 97900

26 88300 93300 98600

27 99300

28 100000

29 100700

101400

Specialist Degree - Add $3,4O0.0O / Doctorate Degree - Add $4,rl(l0.00

@:o Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of tre salary schedule in 2011-2012 are entiUed to step movement only and are not eligible to receive

a longevity stipend.

For the 2012-2013 Fiscal Year: Salaries will remain frozen at the 2011-2012 level.

For the 2013-2014 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
o Employees who are on the top step will receive a $1,000.00 longevity stipend.
. Employees moving to the top step of the salary sdredule in20L3-20L4 are entitled to step movement only and are not eligible to receive

a longevity stipend.

For the 2014-2015 Fiscal Year:
o Employees hired on or after July L,20L4 will be placed on Performance Pay.

. Initial step placement of eligible employees on the above schedule will be equivalent to their 2013-2014 salary. Employees on this
schedule who earned a Highly Effective evaluation in ?013-20L4 will be eligible to move four steps. Employees who earned an Effective
evaluation in 2OL3-20L4 will be eligible to move three steps.

. Employees initially moving to the top step of the salary schedule in 2OL4-2075 are entitled to step movement only and are not eligible to
receive a longevity stipend.

30

8

11



2OL4-2O1.5 Okeechobee County School Board
Salary Schedule No. 3 - Grandfather Schedule/Peformance Pay

Assistant - 12 Months

Step High School

56600

67050
57500
67950
58400
68850
59300
69750
70200
706s0
71100
71550
72000
72450
72900
73350
73800
74250
74700
75150
75500
76050
76500
76950
77400
77850

SpecialistDegree-Add$3r4OO.O0/DoctorateDegree-Add$4,4O0'OO

For the 2011-2012 Fiscal Year:

. Eligible em n the salary schedule.

. Employees receive a $600.00 longevity stipend.

. Employees e salary schedule in 2011-2012 are entiUed to step movement only and are not eligible to receive

a longevity stipend.

For the 2012-2013 Fiscal Year: Salaries will remain frozen at the 2011-2012 level.

For the 2013-2014 Fisca! Year:

o Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $1,000,00 longwity stipend.

. Employees moving to the top step of the salary schedule in 2013-2014 are entited to step movement only and are not eligible to receive

a longevity stipend.

For the 2014-2015 Fiscal Year:

. Employees hired on orafter July L,20L4 will be placed on Performance Pay'

. Initial step placement of eligibie employees on the above schedule will be equivalent to their 2013-2014 salary. Employees on this

schedule who earned a Highiy Effective evaluation in 2013-2014 will be eligible to move four steps. Employees who eamed an Effective

evaluation in 20L3-20L4 will be eligible to move three steps.

. Employees inltially moving to the t-op step of the salary schectule in 2014-2015 are enutled to step movement only and are not eligible to

receive a longevitY stiPend.

I
2
3
4
5
6
7
8
9
10
11
t2
13
14
15
16
L7
18
19
20
2t
22
23
24
25
26



2OL4-2OLS Okeechobee County School Board
Salary Schedule No. 4 - Grandfather Schedule/Performance Pay

Assistant - 11 Months

Step Elementaly
Middle School/

OHS Freshman Campus

8
9

I
2
3
4
5
6
7

61700
52150

62600

63050

63500
63950

54400
64850
65300
65750
65200
66650
67100
57550

58000

68450

50200

606s0
61100

61550

62000

62450
52900

63350

63800

10
11
L2
l3
L4
15
16 66950

18 57850

19 68300

69350

69800

20
2L

25
26

22
23 70700 7t600

Specialist Degrce - Add fs,ra66'O0 / Loctorate Degree - Add $4,4{lo'oo

For the 2011-2012 Fiscal Yean

o Eligible employees will move one step on the salary schedule'
. Employees who are on the top step will receive a $600.00 longevity sUpend.

. Employees moving to the top step of the salary dredule in 2OLL-20L2 are entiUed to step movement only and are not eligible to receive

a longevity stipend.

For tre 2012-2013 Fiscal Yean Salaries will remain frozen at the 2011-2012 level.

For the 2013-2014 Fiscal Yeat:

r Eligible employee will move one step on the salary schedule.
. Employees who are on the top step will receive a $1,000.00 longwity stipend-
. Embloyees moving to the top step of tfre salary sdredule in 2013-2014 are entiUed to step movement only and are not eligible to receive

a longevity stipend.

For tlre 2014-2O15 Fiscal Yean
o Employees hired on or after July L, 2OL4 will be placed on Performance Pay'

. Inidd step placement of eligibie employees on the above schedule will be equivalent to their 20L3-2014 sfllary. Employees on this

schedule who eamed a Highly Effective evaluation in 2Ol3-20L4 will be eligible to move four steps. Employees who eamed an Effective

evaluation in 20L3-20L4 will be eligible to move Blree steps.
o Employees initially moving to the top step of the salary schedule in 20L+2015 are enHUed b step movement only and are not eligible to

receive a longevity stipend.

70550
71000

77450



2014-2015 Okeechobee County School Board
Salary Schedule No. 6

Assistant - 12 Months

Step
Annual
Salary

1

2
3
4
5
6
7
8
9

10
11
t2
13
t4
15
t6
t7
18
19
20
2t
22
23
Sp€cialist Degr€e - Add $3/00.00 / Doctorate Degree - Add $4,$0.00

For the 2011-2O12 Fisca! Year:
o Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $500.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20Ll-20L2 are entitled to step movement only and are not

eligible to receive a longevity stipend.

For the 2012-2013 Fiscal Year: Salaries will remain frozen at the 2011-2012 level.

For the 2013-2014 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
o Employees who are on the top step will receive a $500.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20L3-2074 are entitled to step movement only and are not

eligible to receive a longevity stipend.

For the 2014-2015 Fiscal Year:
. Initial step placement of eligible employees on the above schedule will be equivalent to their 2013-2014 salary.

Employees on this schedule who earned an Effective or higher evaluation in 20L3-20L4 will be eligible to move three
steps.

. Employees initially moving to the top step of the salary schedule in 2014-2015 are entitled to step movement only and
are not eligible to receive a longevity stipend.

82900
83670

84440
85210
85980
85750
87520
88290
89060
89830
90600
9L370
92L40
92910
93580
94450
95220
9s990
96760
97530
98300
99070
99840



201{-2015
Okeechobee County School Board

Salary Schedule No. 7
Building Code Administrator

12 Months

30.00

Energy Manager
12 Months

Hourly
Rate

Hourly
Rate

0

0



2OL4-2OL5 Okeechobee County School Board
Salary Schedule No. 8
Director - 12 Months

Step AnnualSalary

75300
75925
76550
77t75
77800
78425
790s0
79675
80300
80925
81550
82175
82800
83425
84050
84675
8s300
8s925
855s0
87t75
87800
88425
890s0
89675
90300
90925

Specialist Degrce - Add $3400.00 / Doctorate Degree - Add $4.400.00

For the 2O11-2012 Fisca! Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 2011-2012 are entitled to step movement only and are not

eligible to receive a longevity stipend.

For the 2012-2013 Fisca! Year: Salaries will remain frozen at the 2011-2012 level.

For the 2013-2014 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20L3-2074 are entitled to step movement only and are not

eligible to receive a longevity stipend.

For the 2014-2015 Fiscal Year:
. Initial step placement of eligible employees on the above schedule will be equivalent to their 20L3-20L4 *\ary.

Employees on this schedule who earned an Effective or higher evaluation in 2013-2014 will be eligible to move three
steps.

. Employees initially moving to the top step of the salary schedule in 2014-2015 are entitled to step movement only and
are not eligible to receive a longevity stipend.

1

2
3
4
5
6
7
8
9
10
11
t2
13
t4
15
16
t7
18
19
20
2L
22
23
24
25
26



2OL4-2O15 Okeechobee County School Board
Salary Schedule No. 9

l- L2 Months

Step
Annual
Salary

71100

77725

72975
73500

74225
74850

75475
75100

76725
77350
77975
78600

79225
79850

80475
81100

81725
19 823s0
20 82975

83500

22 8422s
84850

85475
85100

86725

Specialist Degree - Add $3,400,00 / Doctorate Degree - Add $41400.00

For the 2OLI-20L2 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20tL-20L2 are entitled to step movement only and are not eligible to receive

a longevity stipend.

For the 2OL3-2OL4 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $500.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20L3-20t4 are entitled to step movement only and are not eligible to receive

a longevity stipend.

For the 2OL4-2OLS Fisca! Year:
. Initial step placement of eligible employees on the above schedule will be equivalent to their 2013-2014 salary. Employees on this

schedule who earned an Effective or higher evaluation in 20L3-20t4 will be eligible to move three steps.
. Employees who are on the top step will receive a $600.00 longevity stipend.

723s0

10
11
L2
13
L4
15
16
L7
18

2t

23
24
25
26

2

4

5



2OL4-2O15 Okeechobee County School Board
Salary Schedule No. 11

Coordinator
Schoo!

11 Months
206 Days

11 Months
224Days

12 Months
249 DaysStep

51781 56300 65300
52292 56860 6s850
52802 57420 66420
s3313 57980 66980

67540
54352 s9100 68100

54862 59660 68660

55373 60220 59220
55901 60780 69780

56472 51340

56922 51900

57433 62460 77460

5796r 72020

sB47Z 53s80
58982 64L40 73t40
59493 73700
60021 6s260 74260
60532 65820 74820
6t042 66380 7s380

20 615s3 65940 75940

62081 67500 75s00

22 62592 68060 77060

63702 68620 77620

24 63613 59180 78180

25 64t47 69740 78740
26 64652 70300 79300

Specialist D€gree - Add $3/4O0.OO / Doctorate Degree - Add $4,400.00

Forthe 2011-2012 Fiscal Yean
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20LL-2012 are enUUed to step movement only and are not eligible

to receive a longevity stipend.

For the 2O12-2013 Fiscal Year: Salaries will remain frozen at the 2O1l-2012 level.

For the 2013-2014 Fisca! Year:
o Eligible employees will move one step on the salary sctedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employee moving to the top step of the salary schedule in 2013-2014 are entitled to step movement only and are not eligible

to receive a longevity stipend.

For the 2014-2015 Fiscal Year:
. Initial step placement of eligible employees on the above schedule will be equivalent to their 20t3-20L4 salary. Employees on

this schedule who eamed an Effective or higher evaluation in 2013-2014 will be eligible to move three steps.
. Employees who are on the top step will receive a $600.00 longevity stipend.

5854053841

7034010
7090011

6302013
72580L4

6470016

L2

15

L7
18
19

2L

23

4



2OL4-2OL5 Okeechobee County School Board
Salary Schedule No. 12

Administrative Assistant
Su peri ntendent's Secretaly Executive Secreta ry

12 Months

Step
Annual
Salary

40600

42200

43800

45400

47000

48600

s0200

51800

53400

One (1) step on the schedule will be granted for each year of
related experience up to a maximum of five (5) years.

Two yearc of college credit (60 semester hours) may count as
one (1) step on the schedule. However, combined college credit
and rclated experience may not exceed a total of five (5) steps
on the schedule.

For the 2011-2012 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
o Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20lL-2012 are entitled to step movement only and are not eligible to receive

a longevity stipend.

Forthe2012-2013Fiscal Year: Salarieswill remainfrozenatthe20ll-2012 level.

For the 2013-2014 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
o Employees moving to the top step of the salary schedule in 20t3-20L4 are entiUed to step movement only and are not eligible to receive

a longevity stipend,

For the 2014-2015 Fiscal Year:
. Employees on this schedule who are eligible and eamed an Effective or higher evaluation in 20L3-20L4 will be eligible to move a step.
. Employees iniUally moving to the top step of the salary schedule in 201+20L5 are entiUed to step movement only and are not eligible to

receive a longevity stipend,

1

2

3

4

5

6

7

8

9



2OL4-2OLS Okeechobee County School Board
Salary Schedule No. 15
Maintenance Foreman

Assistant Director of Finance
12 Months

Annual
Step Salary

45900

48500

50100

s1700

53300

54900

55500

58100

One (1) step may be granted for each year of related erperience
up to a maximum of five (5) years.

Two years of college credit (60 semester hours) may count as
one (1) step on the schedule. However, combined college credit
and related experience may not exceed a total offive (5) steps
on the schedule.

For the 2O11-2012 Fiscal Year:
o Eligible employees will move one step on the salary schedule.. Employees who are on the top step will receive a $600.00 longevity stipend.. Employees moving to the top step of the salary schedule in 20lt-20L2 are enUtled to step movement only and are not eligible to receive

a longevity stipend.

ForUre2012-2O13Fiscal Year: Salarieswill remainfrozenatthe20ll-2012 level.

For the 2013-2014 Fiscal Yean
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20L3-20L4 are entiUed to step movement only and are not eligible to receive

a longevity stipend.

For the 2014-2015 Fiscal Year:
. Employees on this schedule who are eligible and eamed an Effective or higher evaluation in 20L3-20L4 will be eligible to move a step.
o Employees initially moving to the top step of the salary schedule in 2014-2015 are entitled to step movement only and are not eligible to

receive a longevity stipend.

1

2

3

4

5

6

7

E



2014-2015 Okeechobee County School Board
Salary Schedule No. 23

Lunchroom

Step

Without
Completed

Cources
10 Months
195 Days

7 Completed
Cources

10 Months
195 Days

Without
Completed

Cources
11 Months
229 Days

7 Completed
Courses

ll Months
229 Days

I
2

3

4

5

6

7

8

9

10

22500

23500

24s00

25500

25500

27500

28500

29500

30500

31500

24200

25200

26200

27200

28200

29200

30200

31200

32200

33200

26885

28080

2927s

30470

3166s

32860

340ss

35250

3644s

37640

28916

30111

31306

32501

33595

34891

36086

37281

38475

3967t

One (1) step may be granted for each year of related experience up to a maximum of five
(5) yearc.

The High School and Base Kitchen Lunchroom Managers may rcceive, at the discretion of
the Superintendent a supplement of $150.O0 per month.

For the 2O11-2012 Fiscal Yean
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600.00 longevity stipend.
. Employees moving to the top step of the salary schedule in20LL-2012 are entitled to step movement only and are not eligible to receive

a longevity stipend.

Forthe 2012-2013 Fiscal Yean Salaries will remain ftozen atthe 2011-2012 level.

For the 2013-2014 Fiscal Year:
. Eligible employees will move one step on the salary schedule.
. Employees who are on the top step will receive a $600,00 longevity stipend.
. Employees moving to the top step of the salary schedule in 20L3-20t4 are enUtled to step movement only and are not eligible to receive

a longevity stipend.

For the 2014-2015 Fiscal Year:
. Employees on this schedule who are eligible and eamed an Effective or higher evaluation in 2013-2014 will be eligible to move a step.
. Employees initially moving to the top step of the salary schedule in 20L4-20L5 are entited to step movement only and are not eligible to

receive a longevity stipend.



To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

Sueccr: REvrsrols ro PERSoNurl Au-ocenoNs FoR 1OL4-L5

Dere: April L4,20t5

RecoruueruDATIoN:

That the Board approve the following revisions to personnel allocations for the 2014-15 fiscal
year:

Administrative Personne!

04-15-2015

04-15-2015

RrcourrlrruDED BY:

L4

Ken Kenworthy
Superintendent of Schools



To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

Suancr: SnrRtc ALLocATroNs FoR 2015-16

Dere: April 14, 2015

RrcouurruoATIoN:

That the 2015-16 Staffing Allocations be approved,

BRcrenouruo IruroRuRnoru :

The staffing allocations are attached and are available upon request in the Superintendent's
office.

RrcoN4MeNoED BY:

Ken Kenworthy
Superintendent of Schools

15



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

OKEECHOBEE HIGH SCHOOL

Positions

2015-2016

Special Total

Funds

0'r01

2014-15

Budget

County

Funds

50.36

1.00

2.00

9.50

0.20

1.00

8.00

1.00

3.00

1.00

't.00

1.00

1.00

Teacher, Baslc

Perm Sub

Teacher, ROTC

Teacher, ESE

Teacher, Speech/Language

Teacher, ESE TSA (IDEA)

Teacher, Vocational

Teacher, Voc. Res (Carl Pekins)

Guidance Counselor

Media Specialist

lnstructional Technology Specialist

lntervention Specialist (IDEA)

Reading Coach fl-itle ll)

52.86

1.00

1.00 2.00

8.00

0.20

1.00 1.00

8.00

0.81 1.00

3.00

1.00

1.00

0.33 1.00

1.00 1.00

52.86

1.00

1.00

8.00

0.20

0.00

8.00

0.'19

3.00

1.00

1.00

0.67

0.00

80.06

1.00

2.00

Total lnstructional

Principal

Assistant Principal

76.92

1.00

2.00

4.14 81.06

1.00

2.00

3.00

't.00

1.00

2.00
'1.00

1.00

't.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

7.50

1.00

1.00

9.00

Total Administrative

Advocate Critle lll)

Advocate (Migrant)

Aide, Clerical

Aide, Health

Aide, Security Monitor

Paraprofessional fiitle Vl)

Paraprofessional, ESE

Paraprofessional, ESOL

Paraprofessional, ISS (County/IDEA)

Secretary

Secretary, Guidance

Bookkeeper

Receptionist

Data Processor

Maintenance ll

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

3.00 3.00

'l .00 1.00

1.00 L00

2.00

r.00

1.00

1 .00 1.00

2.O0

1.00

0.50 1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

7.50

1 .00 1.00

1.00 r.00

9.00 9.00

2.00

1.00

1.00

2.00

1.00

0.50

1.00

1.00

1.00

1.00

1.00

'1.00

2.00

7.50

37.50 Total Non-lnstructional 23.O0 14.50 37.50

120.56 Grand Total 102.92
"Additional allocations are based upon the Constitutional Amendment whidr requires class size calculation at the classroom level.-

18.64 121.56 oHs



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

OKEECHOBEE HIGH SCHOOL / OKEECHOBEE FRESHMAN CAMPUS

Positions County

Funds

2015-2016

Special Total

Funds

101

2014-15

Budget

14.00

4.00

0.'10

2.00

1.00

100

Teacher, Basic

Teacher, ESE

Teacher, Speech/Language

Teacher, Vocational

Guidance Counselor

Reading Coach (Title ll)

15.00

3.00

0.10

2.00

1.00

1 .00 1.00

16.00

3.00

0.10

200

1.00

0.00

22.10

1.00
'1.00

Total lnstructional

Senior Admlnistrator

Assistant Principal

22.10

1.00

1.00

't.00

1.00

1.00 23.'.10

2.00

0.50

1.00

0.50

1.00

1.00

1.00

1.00

2.00

1.00

1.00

3.00

Total Administrative

Advocate (Migrant)

Aide, Clerical

Aide, ESE Guidance (IDEA)

Aide, Health

Secretary

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

0.50 0.50

1.00

0.50 0.50

1.00

1.00

1.00

1.00

2.00

1.00 1.00

1 00 1.00

3.00 3.00

2.00

1.00

1.00

1.00
'1.00

1.00

2.00

6.0013.00 Total Non-lnstructional 7.00 13.00

37.10 Grand Total 31.10
"Additional allocations are based upon the Constitutional Amendment whidt requires class size calculation at tire classroom level.'

7.00 38.10 oHs/oFc



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

YEARLING MIDDLE SCHOOL

Positions

2015-2016

Special Total

Funds

0121

2014-15

Budget

County

Funds

30.00

8.00

0.40

0,10

0.50

4.00

0.50

2,00

1.00

1.00

Teacher, Basic

Teacher, ESE

Teacher, Speech/Language

Teacher, Hearing lmpaired

Teacher, Gifted

Teacher, Eleclive

Teacher, ESOL

Guidance Counselor

Reading Coach (Iitle l)

Dean of Students

30.00

8.00

0.40

0.'t0

0.50

4.00

0.50

2.00

0.10

100
0.90

30.00

8.00

0.40

0.10

0.50

4.00

0.50

2.00

1.00

1.00

47.50

1.00

1.00

Total lnstructional

Principal

Assistant Principal

46.60

1.00

1.00

0.90 47.s0

1.00

1.00

2.00

1.00

0.50

1.00

'1.00

4.00

"t.00

0.50

1.00

1.00

1.00

1.00

4.00

1.00

1.00

4.00

Total Administrative

Advocate (Migrant)

Aide, ESE Guidance (IDEA)

Aide, Health

Paraprofessional, ESOL

Paraprofessional, ESE (l DEA)

Paraprofess ional (Sparsity)

Paraprofessional, ISS (Ed. Foundation)

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

1.00

't.00

300

0.00

0.00

1.00

't.00

1.00

1.00

400

1.00

0.50

0.00

1.00

1.00

0.50

'1.00

1.00

4.00

2.00

r.00

0.50

1.00

1.00

4.00

1.00

0.50

1.00

1.00

1.00

1.00

4.00

1.00

1.00

4.00

23.00 Total Non-lnstructional 13.00 10.00 23.00

72.50 Grand Total 61.60 10.90
"Additional allocations are based upon the Constitutional Amendmentwhich requires class size calculation atthe classroom level.'

YMS72.50



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

OSCEOLA MIDDLE SCHOOL

Positions

2015-20',t6

Special Total

Funds

0201

2014-15

Budget

County

Funds

32.00

5.00

0.30

0.50

500

0.s0

2.00

1.00

1.00

Teacher, Basic

Teacher, ESE

Teacher, Speech/Language

Teacher, Gifted

Teacher, Elective

Teacher, ESOL

Guidance Counselor

Reading Coach (Iitle ll)

Dean of Students

31.00

6.00

0.30

0.50

5.00

050
2.00

010
'1.00

31.00

6.00

0.30

0.50

5.00

0.50

2.00

0.90 1.00

1.00

47.30

1.00

1.00

Total lnstructional

Principal

Assistant Principal

46.40

1.00

1.00

0.90 47.30

1.00

1.00

2.00

1.00

200
0.50

'1.00

1.00

1.00

2.00

050
'1 .00

1.00

1.00

1.00

6.00

1.00

100

5.00

Total Administrative

Advocate (Migrant)

Aide, Clerical

Aide, ESE Guidance (IDEA)

Aide, Health

Paraprofessional, ESOL

Paraprofessional, ESE (IDEA)

Paraprofessional (Sparsity)

Paraprofessional, ISS (Ed. Foundation)

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

1.00

1.00

0.00

'1 00

100

1.00

'1.00

1.00

6.00

2.00

1.00 1,00

2.00

0.50 0.50

0 00 1.00

1.00

't .00 1.00

1.00 2.00

0.50 0.50

1.00

1.00

1.00

't.00

6.00

1.00 1.00

1 .00 1.00

5,00 5.00

26.00 Total Non-lnstructional 15.00 11.00 26.00

75.30 Grand Total 63.40 1 1.90

'Additjonal allocations are based upon the Constrtutional Amendment whidl requires class size calculation at the classroom level."

75.30 oMs

2.00



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

OKEECHOBEE ACHIEVEMENT ACADEMY

Positions

2015-20.16

Special Total

Funds

01 13

2014-15

Budget

County

Funds

3.00

6.00

1.00

1.00

'1.00

1.00

Teacher, DO Prev*

Teacher, ESE

Teacher, Pre-K Resource

Teacher, Speechilanguage

Dean of Students

Reading Coach (Iitle ll)

3.00

7.00

0.50

100

1.00

080

3.00

7.00

1.00

1.00

1.00

1.00

050

020
13.00

1.00

Total lnstructional

Principal(Middle School)

't 3.30

1.00

0.70 14.00

1.00

1,00

050

3.00

3.00

3.00

3.00

3.00

1.00

1.00

100

2.00

100

1.00

Total Administrative

Aide, ESE Guidance (IDEA)

Paraprofessional, ESE

Aide, ESE (IDEA)

Paraprofessional (Iitle l)

Paraprofessional, Schl Readiness Pre-K Ldr

Paraprofessional, Schl Readiness Pre-K

Secretary

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Assistant, Food Service

1.00

400

2.00

100

1.00

1.00

2.O0

1.00

0.50 0.50

4.00

3.00 3.00

1.00 3.00

3.00 3.00

3.00 3.00

't.00

1.00

1.00

2.00

1.00 1.00

1 .00 1.00

22.50 Total Non-lnstructional 11 .00 12.50 23.50

36.50 Grand Total 25.30 13.20 38.s0 O.A.A
*lncludes stafffunded through SAI

"Additional allocations are based upon the Constitutional Amendment which requires class size calculation at the classroom level."



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

CENTRAL ELEMENTARY SCHOOL

Positions

201s-2016

Special Total

Funds

0031

2014-15

Budget

County

Funds

34.00

0.00

3.00

3.00

010
1.00

1.00
'1.00

Teacher, Basic*

Teacher, Perm Sub

Teacher, PE/MusidArt

Teacher, ESE

Teacher, Hearing lmpaired

Reading Coach (Title l)

Guidance Counselor

Media Specialist

37.00

0.00

3.00

3.00

0.10

1.00

100

1.00

37.00

0.00

3.00

3.00

0.10

1.00

1.00

1.00

43.10

100

1.00

Total lnstructional

Principal

Assistant Principal

45.10

1.00

1.00

1.00 46.10

1.00

1.00

2.00

1.00

0.50

1.00

0.00

100

2.00

1.00

100

100

1.00

3.00

1.00

1.00

4.00

't.00

2.00

'1.00

1.00

1.00

1.00

1.00

3.00

1.00

0.50

0.00

2.00

1.00

'1 00

4.00

2.00

1.00

0.50

1.00

2.00

1.00

2.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

4.00

Total Administrative

Advocate (Migrant)

Aide, ESE Guidance (IDEA)

Aide, Health

Paraprofessional

Paraprofessional, ESOL

Paraprofessional, Title I

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

18.50 Total Non-lnstructional 1 1.00 9.50 20.s0

63.60 Grand Total
*lncludes stafffunded through SAI

"Additional allocations are based upon the Constitutional Amendment whid requires class size calculation at the classroom level.'

58.10 10.50 68.60 cEs



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

EVERGLADES ELEMENTARY SCHOOL

Positions

20,15-2016

Special Total

Funds

017 1

2014-',15

Budget

County

Funds

34.00

0.00

3.00

4.00

0.1 5

1.00

'1.00

1.00

Teacher, Basic*

Teacher, Perm Sub

Teacher, PE/Music/Art

Teacher, ESE

Teacher, Hearing lmpaired

Reading Coach fl-itle I)

Guidance Counselor

Media Specialist

0.00 37.00

1.00

3.00

4.00

0.15

1 .00 1.00

1.00
,t.00

37.00

1.00

3.00

4.00

0.15

1.00

100
44.',t5

1.00

'1.00

Total lnstructional

Principal

Assistant Principal

47.15

1.00

1.00

1.00

1.00

1.00 48.,t5

2.00

100

1.00

100

2.00

1.00

1.00

3.00

1.00

1.00

1.00

"t.00

3.00

100

1.00

5.00

Total Administrative

Advocate (Migrant)

Aide, Health

Aide, ESE Guidance (IDEA)

Pa ra p rofess io n a I

Paraprofessional, ESOL

Paraprofessional, ESE (IDEA)

Paraprofessional, Title I

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

1.00

4.00

1.00

'1 .00

1,00

'l .00

't.00

3.00

2.00

1.00 1.00

1.00

1 .00 't.00

4.00

1.00

1.00 1,00

3.00 3.00

1.00

1.00

1.00

1.00

3.00
'1.00 1.00

1 .00 1.00

5.00 5.00

24.00 Total Nonlnstructional 13,00 13.00 26.00

70-'15 Grand Total 62.15 't4.00 76.15 EES
*lncludes stafffunded through SAI

'Additional allocations are based upon the Constitutlonal Amendmentwhich requires class size calculation atthe classroom level,'



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

NORTH ELEMENTARY SCHOOL

Positions

2015-2016

Special Total

Funds

01 61

2014-15

Budget

County

Funds

33.00

2.00

3.00

3.00

0.50

1.00

'1.00

1.00

Teacher, Basic*

Teacher, Perm Sub

Teacher, PE/Music/Art

Teacher, ESE

Teacher, Hearing lmpaired

Reading Coach (Title l)

Guidance Counselor

Media Specialist

34.00

2.00

3.00

3.00

0.50

1.00

1.00

1.00

34.00

2.00

3.00

3.00

0.50

1.00

1.00

1.00

/t4.50

1.00

1.00

Total lnstructional

Principal

Assistant Principal

44.50

't.00

1.00

1.00 45.50

1.00

1.00

2.00

1.00

1.00

1.00

'1 .00

1.00

2.O0

1.00

1.00

1.00

1.00

3.00

100
't.00

5.00

1.00

1.00

s.00

Total Administrative

Advocate (Migrant)

Aide, Health

Aide, ESE Guidance (IDEA)

Paraprofessional

Paraprofessional, ESOL

Paraprofessional, Title I

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

2.00

2.00

1.00

1.00

1.00

3.00

1.00

2.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

5.00

2',t.00 Total Nonlnstructional 12.00 1 1.00 23.00

67.50 Grand Total
*lncludes stafffunded through SAI

'Additional allocations are based upon the Constitutional Amendment whidr requires class size calculation at the classroom level.'

58.50 12.00 70.50 NES



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

SEMINOLE ELEMENTARY SCHOOL

Positions

2015-2016

Special Total

Funds

018'l

20'14-15

Budget

County

Funds

35.00

0.00

2.00

6.00

015

1.00

100

1.00

100

Teacher, Basic*

Teacher, Perm Sub

Teacher, PE/Music/Art

Teacher, ESE

Teacher, Hearing lmpaired

Teacher, Gifted

Reading Coach (Title l)

Guidance Counselor

Media Specialist

38.00

0.00

2.00

6.00

0.15

1.00

1 00 1.00

1.00

1.00

38 00

0.00

200
600

0.1 5

1.00

1.00

1.00

47.15

1.00

1.00

Total lnstructional

Principal

Assistant Principal

49.15

1.00

1.00

1.00

1.00

1.00 50.15

2.00

1.00

100

1.00

100

400
100

3.00

100

1.00

1.00

100

3.00

1.00

100

4.00

Total Administrative

Advocate (Migrant)

Aide, ESE Guidance (IDEA)

Aide, Health

Paraprofessional

Paraprofessional, ESE (IDEA)

Paraprofessional, ESOL

Paraprofessional, Title I

Secretary

Bookkeeper

Data Processor

Custodian I

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

1.00

3.00

3.00

1.00

1.00

1.00

1.00

1.00

300

0.00 2.00

'1.00 1.00

1 .00 1.00

1.00

3.00

1 00 4.00

1.00

3.00 3.00

1.00

1.00

1.00

1.00

3.00

1.00 1.00

1 .00 1.00

4.00 4.00

25.00 Total Non-lnstructional 15.00 12.00 27.00

74.15 Grand Total 66.'t5 13.00 79.15 SEM
*lncludes stafffunded through SAI

"Additional allocations are based upon the Constitutional Amendment which requires class size calculation at the classroom level,'



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

SOUTH ELEMENTARY SCHOOL

Positions

2015-2016

Special Total

Funds

0112

2014-15

Budget

County

Funds

28.00

0.00

2.00

5.00

1.00

100

Teacher, Basic*

Teacher, Perm Sub

Teacher, PUMusic/Art

Teacher, ESE

Reading Coach fiitle l)

Guidance Counselor

28.00

0.00

2.00

s.00

1 .00 't.00

1.00

28.00

0.00

2.00

500

100

37.00

't.00

1.00

Total lnstructional

Principal

Assistant Principal

36.00

'1.00

100

1.00

1.00

1.00 37.00

2.00

0.50

1.00

1.00

0.00

1.00

5.00

1.00

1.00

1.00

1.00

4.00

1.00

100

300

Total Administrative

Advocate (Migrant)

Aide, Health

Aide, Media

Paraprofessional

Paraprofessional, ESOL

Paraprofessional, ESE (IDEA)

Paraprofessional, Title I

Secretary

Bookkeeper

Data Processor

Custodian ll

Manager, Food Service

Asst. Mgr., Food Service

Assistant, Food Service

2.00

0 50 0.50

1.00

1.00

2.00

1.00

1.00 5.00

1 .00 1.00

1.00

1.00

1.00

4.00

1 ,00 1.00

'1 .00 '1.00

3.00 3.00

2.00

1.00

1.00

2.00

1.00

4.00

1.00

1.00

1.00

4.00

21.50 Total Non-lnstructional 16.00 7.50 23.50

60.50 Grand Total
*lncludes stafffunded through SAI

54.00 8.50 62.50

"Additional allocations are based upon the Constitutional Amendment which requires dass size calculation at the classroom level.'

sEs



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

EXCEPTIONAL STUDENT EDUCATION

Positions

20,t5-2016

Special Total

Funds

9102

2014-15

Budget

County

Funds

1.00

0.00

2.00

2.00

'1.00

3.00

Teacher, ESE

Teacher on Special Assignment, ESE (IDEA)

Behavior I nterventionist (IDEA)

ESE Counselor (IDEA)

ESE Social Worker (IDEA/Medicaid)

Staffing Specialist (IDEA)

1.00

0.48

1.00

1 .00 1.00

2.00 2.00

2.00 2.00

0.52 1.00

4.00 4.00

9.00

2.00

Total lnstructional

School Psychologist

1.48

3.00

9.52 11.00

300000
2.00

2.00

2.00

5.00

Total Administrative

Secretary, 229 Days (IDEA/Medicaid)

Aide, ESE (IDEA)

lnterpreter, Deaf (IDEA)

3.00

'l 00

0.00

4.00

0.00

0.00

1.00

1.00

3.00

1.00

1.00

5.00

9.00 Total Non-lnstructional 5.00 2.00 7.00

20 00 Grand Total

OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

SPECIAL PROGRAMS

Positions

9.48

County

Funds

11.52 21.00

2015-2016

Special Total

Funds

ESE

9004

2014-15

Budget

0.14 Teacher, TAP 014 0.14

0.14

1.00

Total lnstructional

Aide, DO Prev (l-AP)*

0.14

1.00

0.14

1.00

1.00 Total NonJnstructional 1.00 1.00

1.14

2014-15

Budget

Grand Total
*lncludes stafffunded through SAI

OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

District Wide

Positions

1.14

County

Funds

1.14

2015-2016

Special Total

Funds

Special Programs

1.00

1.00

Teacher, Math/Science Coach

TSA, Grants and Special Programs

1.00

0.05

1.00

0.95 1.00

2.00

1.90

7.00

Total lnstructional

Secretary fi itle l/Migrant)

Technology Specialist (IDEA/Title l)

1.05

0.1 0

5.00

0.95

'l .80

2.00

2.00

1.90

7.00

8.90 Total Non-lnstructional s.10 3.80 8.90

10.90 Grand Total 6.15 4.75 10.90 District Wide



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

Maintenance/Transportation/Food Service

Positions

20't5-2016

Special Total

Funds

9002t9003t9444

2014-15

Budget

County

Funds

1.00

1 .00

5.00

2.00

1.00

'1.00

50.00

700

200
4.00
'I .00

1.00

1.00

8.00

100

100

100

1.00

2.00

Maintenance Foreman

Assistant Maintenance Foreman

Maintenance Specialist I

Maintenance Specialist ll

Warehouseman

General Maintenance

School Bus Drivers

Perm Substitute Bus Driver

Mechanic Helper/Perm Sub

Mechanics

Secretary, Transportation

Route Specialist

Training and Safety Specialist

Aide, ESE Bus (IDEA)

1.00

1.00

5.00

2.00

1.00

1.00

0.00 50.00

7.00

2.O0

4.00

1.00

1.00

1.00

8.00 8.00

1.00 1.00

1 .00 1.00

1 .00 1.00

1.00 1.00

2.00 2.00

1.00

1.00

5.00

2.00

1.00

1.00

50.00

7.00

2.OO

4.00

1.00

1.00

1.00

Food Service Quality Assurance Manager - At - Large

Secretary, School Food Service

Bookkeeper, School Food Service

Van Driver, School Food Service

School Food Service Perm Sub

91.00

1.25

1.25

Grand Total:

Supervisor l, School Food Service

Supervisor l, Transportation

77.00

1.00

1.00

1.00

14.00 91.00

100

2.50 Total Administration 1.00 1.00 2.00

93.50 Grand Total 78.00 1s.00 93.00



2014-15

Budget

OKEECHOBEE COUNTY SCHOOL BOARD

ALL SCHOOL CENTERS

POSITIONS

County

Funds

2015-2016

Special

Funds Total

290.36

3.00

9.00

1.00

54.50

1.00

1.00

2.00
't.00

13.00

3.00

1.00

2.OO

2.00

o.'14

10.00

1.00

2.00

3.00

2.00

1.00

13.00

1.00

1.00

1.00

5.00

10.00

3.00

Teacher, Basic*

Teacher, DO Prev

Teacher, Elective

Teacher, ESE TSA (IDEA)

Teacher, ESE(IDEA)

Teacher, Hearing lmpaired

Teacher, ESOL

Teacher, Gifted

Teacher, Math/Science Coach

Teacher, PE/Music/Art

Teacher, Perm Sub

Teacher, Pre-K Res flitle l)
Teacher, ROTC

Teacher, Speech/Language

Teacher, TAP

Teacher, Vocational

Teacher, Voc. Res (C.Perkins)

Behavior lnterventionist (IDEA)

Dean of Students

ESE Counselor (IDEA)

ESE Social Worker (IDEA)

Guidance Counselor

lnstructional Technology Specialist

TSA, Grants and Special Programs

I ntervention Specialist (l DEA)

Media Specialist

Reading Coach (Title liTitle ll)

Staffing Specialist (IDEA)

0.00 303.86

3.00

9.00

2.00 2.00

0.00 54.00

1.00

1.00

2.00

1.00

13.00

4.00

0.50 1.00

1.00 2.00

2.OO

0.00 0.14

10.00

0.81 1.00

2.00 2.00

3.00

2.O0 2.00

0.52 1.00

13.00

1.00

0.95 1.00

0.33 1.00

5.00

9.00 10.00

4.00 4.00

303.86

3.00

9.00

0.00

54.00

1.00

1.00

2.00

1.00

13.00

4.00

0.50

1.00

2.OO

0.14

10.00

0.19

3.00

0.48

13.00
'1.00

0.05

0.67

5.00

1.00

€7.00

20'14-15

Budget

Total lnstructional

POSITIONS

429.89

County

Funds

23.11 453.00

Special

Funds Total

9.00

1.00

10.00

2.00

1.25

1.25

Principal

Senior Administrator

Assistant Principal

School Psychologist

Supervisor I, School Food Service

Supervisor l, Transportation

9.00

1.00

10.00

3.00

't.00

9.00
,l.00

10.00

0.00 3.00

1.00 1.00

1.00

24 50 Total Administrative 24.00 1.00 25.00



2014-15

Budget POSTTTONS

County

Funds

Special

Funds Total
9.00

5.00

1.00

5.00

5.50

8.00

9.00

1.00

1.00

1.00

43.00

9.00

8.00

't.00

'10.00

37.50

10.00

1.00

1.00

5.00

1.00

5.00

2.00

1.00

10.00

2.00

4.00

10.00

20.00

8.00

2.00

3.00

3.00

12.00

0.00

7.00

2.OO

1.00

1.00

50.00

11.90

2.O0

1.00

1.00

1.00

7.00

1.00

1.00

1.00

Advocate (l-itle l/Title lll/Migrant)

Aide, Clerical

Aide, DO Prev* (Iitle I Part D)

Aide, ESE (IDEA)

Aide, ESE Guidance (IDEA)

Aide, ESE School Bus (IDEA)

Aide, Health

Aide, Media

Aide, Security Monitor

Assistant Maintenance Foreman

Assistant, Food Service

Asst. Mgr., Food Service

Bookkeeper

Bookkeeper, Food Service

Custodian I

Custodian ll

Data Processor

Food Service Quality Assurance Manager

General Maintenance

lnterpreter, Deaf

Maintenance Foreman

Maintenance I

Maintenance ll

Maintenance ll (OHS)

Manager, Food Service

Mechanic Helper/Perm Sub

Mechanics

Paraprofessional (Sparsity/Title Vl)

Paraprofessional, ESE (l DFA)

Paraprofessional, ESOL

Paraprofessional, ISS (Ed. Foundation)

Paraprofessional, Schl Readiness Pre-K

Paraprofessional, Schl Readiness Pre-K

Paraprofessional, Title I

Perm Sub

Perm Sub, Bus Driver

Perm Sub, Food Service

Receptionist

Route Specialist

School Bus Drivers

Secretary (Iitle l/Migrant)

Secretary, 229 Days (Medicaid/IDEA)

Secretary, Food Service

Secretary, Guidance

Secretary, Transportation

Technology Specialist (IDEA/Title l)

Training and Safety Specialist

Van Driver, Food Service

Warehouseman

5.00

1.00

0.00

9.00

1.00

1.00

1.00

8.00

10.00

37.50

10.00

1.00

4.00

1.00

5.00

2.OO

1.00

2.00

4.00

17.00

16.00

8.00

0.50

7.00

1.00

1.00

50.00

10.10

1.00

1.00

1.00

5.00

1.00

1.00

9.00 9.00

5.00
,t.00

4.00 4.00

5.50 s.50

8.00 8.00

0.00 9.00

1.00

0.00 1.00

1.00

43.00 43.00

9.00 9.00

8.00

1 .00 1.00

10.00

0.00 37.50

10.00

1 .00 1.00

1.00

1.00 5.00

1.00

5.00

2.00

1.00

10.00 10.00

2.00

4.00

3.00 20.00

5.00 21.00

8.00

1.s0 2.00

3.00 3.00

3.00 3.00

12.00 12.00

0.00

7.00

2.00 2.OO

1.00

1.00

0.00 50.00

1 .80 11.90

0.00 1.00

1 .00 1.00

1.00

1.00

2.00 7.00

1.00

1 .00 1.00

1.00

341.90 Total Non-lnstructional 224.10 126.80 350.90

803.40 Grand Total 677.99 150.91 828.90 ALL SCHS



OKEECHOBEE COUNTY SCHOOL BOARD

ALLOCATION OF PERSONNEL

O]STRICT OFFICE STAFF

Posltions

2015-2016

County Special Total

Funds Funds

9000

20't4-'.t5

Budget

1.00

100
'1 .00

1.00

1.00

1.00

1.00

1.25

1.00

1.00

1.00

0.08

1.00

0.50

1.00

0.50

0.00

1.00

1.00

0.1 0

1.00

1.00

1.00

300
1.00

1.00

0.00

2.00

1.00

1.00

1.00

100
't.00

0.25

1.00

1.00

1.00

1.00

Superintendent of Schools

Executive Secretary, Superintendent of Schools

Asst. Superintendent for Administrative Services

Secretary, Asst. Supt. for Adminiskative Services

Asst. Superintendent for lnstructional Serviccs

Secretary, Asst. Supt. for lnstructional Services

Administrative Assistant, Shared Services

Director, Human Resources

Coordinator, Staff Development (litle ll)

Secretary, Human Resources

Secretary, County Office

Director, K-12 Accountability and Assessment

Coordinator, K-12 Accountability and Assessment Oitle l)

Secretary, K-12 Acrountability and Assessment

Director, Student Services

Secretary, Student Services

Director, Exceptional Student Education (IDEA)

Coordinator, Exceptional Student Education (IDEA)

Secretary, Exceptional Student Education (IDEA)

Secretary, Career and Technical Education

Director, lT

Coordinator, Network Systems

Coordinator, lT

Administrative Assistant, lT

Technology Specialist

Director, Financial Services

Assistant Director, Financial Services

Administrative Assistant, Financial Services

Bookkeeper, Financial Services

Accounts Payable/Bookkeeper, Financial Services

Payroll Specialist, Financial Services

Secretary, Financial Services

Director, Operations

Administrator on Special Assignment, Operations

Secretary, Operations

Coordinator, Grants and Special Programs

Administrator on Special Assignment

Custodian ll
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1.00

3.00
't.00

1.00
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1.00

1.00

0.00

1.00
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0.00
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1.00
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0.75 1.00

1.00

1.00

0.00

0.15 1 .00
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0.88 1.00

0.00 0.00
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0.10

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

'1.00

0.00

1.00

0.93 1.00

0.00
,t.00

35.68

2014-15
Budget
24.50

437.00
341.90

Total

Total School Administrative
Total lnstructional Staff
Total NonJnstructional Staff

29.s1 4.59 34.'|0 District Office

1.00 25.00
23.11 453.00
'126.80 350.90

24.00
429.89
224.10

803.40
,5.58
20.10

Total School Center Personnel
Total District Office Administrative
Total District Office Non-lnstructional Staff

677.99
11.29
18.22

150.91
2.71

828.90
't4.00

1.88 20.10

839.08 863.00

707.50 155.50 863.00839.08

40.08
437.00
362.00

GRAND TOTAL ALL EMPLOYEES/DISTRICT

Total Administrative
Total lnstructional Staff
Total Non-lnstructional Staff

39.00
4s3.00
371.00



To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

SueJecr: EuplovurrT oF Pensoturl

Dare: April 14,2015

RecON4I\4eNoATION:

That the following personnel be employed:

Name Position School or Center Effective Date

Bauldie, Onel Bus Driver Transpoftation 03-24-2015

Brickhouse, Tina Bus Driver Transpoftation 03-24-20Ls

RrcouwrruoED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

SUBJE9T: EMPToYMENT oF TEMPoMRY PERSoNNEI

Dare: April 14, 2015

RrcoMMrNoRnoN:

That the following temporary personnel be employed as needed:

RECoMMENDED BY:

Ken Kenworthy
Superintendent of Schools

Name Position Effective Date

Freeman, Tabatha Extended Daycare 02-09-2015
Jones, Stephanie Extended Daycare 02-09-2015
Ochsenbine, Ashley Extended Daycare 02-09-201s
Robbins, April Extended Davcare 02-09-201s
Smith, Joseph VarsiW Basketball 10-15-2014
Tolliver, Monique Assistant Varsity Basketball 10-15-2014

L7



To:

Fnom:

SuaJecr:

Dare:

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

ResrctlrroN, TERMTT{ATroN, AND SuspENsroN oF EMpLoyMENT

April 14, 2015

RecouurruoATIoN:

That resignations for the following personnel be accepted:

That Matthew Klima, Social Studies Teacher at Osceola Middle School, be terminated as a
probationary employee effective March 23, 2015, in accordance with Florida State Statute
1012.33 (1)b.

That Steven Smith, PE Teacher at North Elementary School, be terminated as a probationary
employee effective March 23,2015, in accordance with Florida State Statute 1012.33 (1)b.

Name Position School or Center Effective Date

Blakeney, Genevieve
(R.etirement) Assistant Mgr., Food Service Okeechobee High School 06-09-2015

Collins. Anqela Bus Driver Transportation 04-13-2015
Demeter, Marlyn Judy
(Retirement) Secretary Noth Elementary School 0B-03-2015

Frick, Curtis (Retirement) Teacher, ESE/EBD Okeechobee Ach ievement Academv 03-09-2015
Gonzalez, Maria Lizbeth Paraprofessional, ESOL North Elementary School 03-30-2015
Markham, Elizabeth Kim
(Retirement) Assistant Principal Yearling Middle School 07-01-2015

Olson, Kathryn Teacher, Science Osceola Middle School 06-10-2015

REcoMMENDED BY:
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To:

Fnon:

Suetcr:

Dnre:

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

LEAVE REeuEsrs

April 14, 2015

RrcovrN4rr{oRTroN:

That the following leaves of absence be approved:

Name School Leave Tvpe From Throuqh

Brown, Traci Yearling Middle School Shoft Term 04-01-2015 04-15-2015

Cannon, Linda Transpotation Short Term

Beginning February 23,2075 and
continuing for a total not to exceed
33 days and not extending beyond
November 11, 2015.

Davis, Morgan North Elementary School Shott Term 03-30-201s 05-07-2015

Egli, Jason Okeechobee High School Short Term 03-10-2015 04-24-2075

Ellis, Glenetta Osceola Middle School Shot Term 03-23-20t5 05-15-2015

Hendrix, Janet Okeechobee High School Shot Term 03-23-2015 06-08-2015

Hollin, Cheryl Everglades Elementary School Shoft Term

Beginning February 18, 2015 and
continuing for a total not to exceed
60 days and not extending beyond
February 77,2076.

Lawson, Kati Okeechobee High School Short Term 03-23-20t5 05-01-2015

Talas, Brynne Okeechobee High School Shoft Term 03-09-2015 06-09-2015

RrcouurruoED BY:

Superintendent of Schools
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Fnon:

Suatcr:

Dere:

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

Aoomons To SuesrrrurE TEAcHERS FoR 2014-15

April L4,20L5

RrcoN4MrNoRnoN:

That the following personnel be added to the Substitute Teacher List for the 2014-15 school
year:

Name

Felton, Phalondria (OIHH only)
Giles, Richard
Gullett, Bonita
Moreno, Raquel
Solis, Cely
Whitehead, Rebecca

Rank

ilI
ru
il
il
I

m

Rank I - Less than 60 college credit hours
Rank II - 60 or more college credit hours
Rank lll - Bachelor's degree or higher

Rrcor'414rNoED BY:

Superintendent of Schools
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TO:

Faon:

SueJecr:

Dtre:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

PavurnrSTO PERSONNEL

April 14, 2015

RrcouurruoATIoN:

That the Board approve the following payments to personnel:

Note: All professional development shall comply with provisions in the negotiated personnel contracts.

Ken Kenwofthy
Superintendent of Schools

Name/Grouo Purpose Rate of Pav
Time Period
(Maximum) Fundino Source

Velasquez-Pineda, Rosa
Putting Students First Tutorial -
Clerical - North Elementary

$9.00 Per Hour
55 Hours

in2014-15
1552- Putting Students

First Tutorial

Ellinger, Reid After-School Band Class $20.00 Per Hour

1 Hour Per Day

up to 30 Hours Total

2t3115-6t4115

Everglades Elementary

Discretionary Funds

Locklear, Donovan ESOL Bonus - 18 hours $150.00 2014-2015 1537 - ESOL Trainins

Gagliardi, Christina

Giles, Karen

Nichols, Heather

Poole, Mary

Treamer, Celine

ESOL Bonus - 60 hours $250.00 2014-2015 1537 - ESOL Training

Kuipers, Susan

Lapointe, Michelle

Snowden, Tamecia

ESOL Bonus - 300 hours $1,000.00 2012-2015

2008-201 5

2012-2015

1537 - ESOL Training

RECoMMENDED BY:

2L



To:

Fnon:

SueJecr:

Dere:

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

ExprroruRE oF Scnool RrcocrmoN FUNDS FoR EvERGT-ADES Etrurnnnv

April 14,20L5

RrcouurruoATroN:

That the Board approve a one-time stipend to 2013-14 staff members of Everglades Elementary
as listed below, totaling $46,870.02, Funding was awarded through the School Recognition
Program.

$ 35,67t.2L 45 Teachers and 2 Admin @ $743.15 each; 1 Vision Impaired Teacher
and 1 Math/Science Coach @ $371.58 each

3,483.50 9 Paraprofessionals/l Advocate/2 Office Staff @ $278.68;
1 Paraprofessional (half-year) @ $139.34

700.00 OTIPT Support Staff - 1 @ $200 and 1 @ $500

2,043.69 4 Custodians and 7 Food Service Employees @ $185.79

1,690.65 13 Bus Drivers/Bus Aides @ $130,05

3,280.97 Taxes

$ 46,870.02 Total
xReminder: Social Security and taxes must be taken out of bonuses.

BRcrcRoutt o IN roRl4erot! ;

The School Recognition Program recognizes schools that have received an "A" or improved at
least one letter grade. The program allows for nonrecurring bonuses for faculty and staff,
nonrecurring expenditures for educational equipment and materials, or temporary personnel to
assist in maintaining and improving student pefformance. School staff and the School Advisory
Council are required to make the decision together regarding expenditure of the funds. The
total award of $65,098.00 will be expended as follows:

$ 46,870.02 One-llme Stipend for Staff (Includinq Social Security)
300.00 $100.00 Each for Supplies for 3 New Teachers in 2014-15

5,000.00 Poster Printer, Paper and Ink
6,300.00 20 Chrome Books

6,627.98
School Supplies (Copy Paper, Classroom Printers & Ink, Parent
Involvement Materials, Card Stock, Laminating Film, Student
Headohones)

$ 65,098.00 Total

RECoMMENDED BY:

Superintendent of Schools

22



To:

Fnon:

Sue.l,ecr:

Dare:

RECOMMENDATION:

That the Board approve a one-time stipend to
School as listed below, totaling $54,358,63.
Recognition Program.

The Okeechobee County School Board

Ken Kenwofthy, Superintendent of Schools

ExperorruRE oF Scttool RecocnmoN FUNDs FoR NoRTH Elrurnreny Scnool

April 14, 2015

20t3-L4 staff members of Nofth Elementary
Funding was awarded through the School

$ 4t,72L.6t 43 Teachers/Administrators @ $970.27

7,803.t2 24 Paraprofessionals, Office Staff, Health Aide, Health Department
Nurse, Food Service, Custodians, and Interpreters @ $325.13

464.47 1 Itinerate Teacher @ $464.47

529.53 19 Bus Drivers/Bus Aides @ $27.87

3,839.90 Taxes

$ 54,358.63 Total
*Reminder: Social Security and taxes must be taken out of bonuses,

BncrcRou rrr o IN roRl4nroNr .'

The School Recognition Program recognizes schools that have received an "A" or improved at
least one letter grade. The program allows for nonrecurring bonuses for faculty and staff,
nonrecurring expenditures for educational equipment and materials, or temporary personnel to
assist in maintaining and improving student performance. School staff and the School Advisory
Council are required to make the decision together regarding expenditure of the funds. The
total award of $59,561.00 will be expended as follows:

$ 54,358.63 One-Time Stipend for Staff (Including Social Security)

200.00 $50.00 for Supplies for Each - (4) Four New Teachers in 20L4-t5

1,000.00 Supplies for Therapists (ST, PT, OT) 2 @ $333.33 and 1 @ $333.34
per Depatment

4,002.37 School Supplies (Copy Paper, Printer In( Laminate Film, Poster Paper)

$ 59,561.00 Total

REcoMMENDED BY:

Superintendent of Schools
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To:

Fnon:

Suatecr:

Dere:

The Okeechobee County School Board

Ken Kenwothy, Superintendent of Schools

REVISED PoLIcIES AND PRocEDURES FoR THE PRoVISIoN oF SPEcIALLY DESIGNED
InsrnucnoN AND Reurro Senvrces FoR ExcEprroNAL STUDENTS (SP&P)

April 14, 2015

RecouueruoATroN:

That the Board approve the revised Policies and Procedures for the Provision of Specially
Designed Instruction and Related Seruices for Exceptional Studenb (SP&P) document for
fiscal years 20L4-20L5 through 2076-20L7.

BecrcRouruo IruroRuRnoru :

This revision amends portions of the document to reflect legislative changes and updates to
State Board of Education Rules during 2013-74. Changes to the SP&P are required with
regard to the following:

. Legal requirements within the use of restraint and seclusion in the schools

. Assurances that the District provides educational programs for students with

disabilities in the district's county jail

. General Education Intervention Procedures

. Procedures for initiating an evaluation to determine whether a student is a student in
need of Exceptional Student Education

. Procedures for Reevaluation

. Best Practices in Inclusive Education (BPIE)

An Executive Summary explaining the revisions is attached. Once approved, the District can
use the weighted cost factors under the FEFP (Florida Education Finance Program). The
complete SP&P is available upon request in the office of the Coordinator of Exceptional
Student Education.

RecoprurruoED BY:

24



Executive Summary

Revisions to the Policies and Procedures of Specifically Designed lnstruction and
Related Services for Exceptional Students.

Revised:

o Page 9 - Legal requirements to include the number of incidents of restraints/seclusions and the
rationale for increase or decrease.

o Pages LO-12 - Activities that are a part of the district's plan to decrease the use of
restra int/seclusion.

r Pages 23-26-ln accordance with section 1003.01(11)(b), F.S., "Juvenile justice provider" means the
Department of Juvenile Justice, the sheriff, or a private, public, or other governmental organization
under contract with the Department of Juvenile Justice or the sheriff that provides treatment, care

and custody, or educational programs for youth in juvenile justice intervention, detention, or
commitment programs.

oPage46-49rocedures-Theseactivitiesareembeddedinthe
district's responsibility to implement a multi-tiered system of supports that is integrated into a

continuum of evidence-based academic and behavioral interventions. ln implementing a data-based
problem-solving process designed to develop a coordinated continuum of evidence-based
instruction and intervention practices, a district may engage in activities that include educational
and behavioral evaluations, services, supports, evidence-based literacy instruction and professional

development for teachers and other school staff, and where appropriate, instruction on the use of
adaptive and instructional technology.

o Pages 50-52- The school district must ensure that all students with disabilities or who are gifted and

who are in need of exceptionalstudent education (ESE)are identified, located, and evaluated, and

FAPE is made available to them if it is determined that the student meets the eligibility criteria.

o Pages 58-61 - As part of any reevaluation, the IEP team and other qualified professionals, as

appropriate, must take the following actions:

a. Review existing evaluation data on the student including evaluations and information
provided by the parents of the student and the student, current classroom-based district or
state assessments, and classroom-based observations by teachers and related services

providers.

b. ldentify on the basis of the review and parent input what additional data, if any, are needed

'"' 

:'" I*tltil#-r* Jr,Til::::: .,", d eve . p m e n,a need s .r
the studenU

. Whether the student continues to need special education and related seruices; and

. Whether any additions or modifications to the special education and related
services are necessary to enable the student to meet the measurable annual goals

set out in the student's IEP and to participate, as appropriate, in the general

curriculum.

r Pages 170 - Section 1003.57(1)(f), Florida Statutes, establishes the following requirement for school
districts, "Once every 3 years, each school district and school shall complete a Best Practices in

lnclusive Education (BPIE) assessment with a Florida lnclusion Network facilitator and include the
results of the BPIE assessment and all planned short-term and long-term improvement efforts in the
school district's exceptional student education policies and procedures. BPIE is an internal
assessment process designed to facilitate the analysis, implementation, and improvement of
inclusive educational practices at the district and school team levels."



To: The Okeechobee County School Board

Faon: Ken Kenworthy, Superintendent of Schools

SUECCT: CENTUNVLTNK AGREEMENT FoR Intrnnrr AccEss nlro IncneAsED BANDwIDTH

Dnre: April 14, 2015

RECOMMENDATION:

That the Board approve a 3-year agreement with CenturyLink Sales Solutions, Inc. for
Internet access and increased bandwidth effective July 1, 2015. The District is responsible
for 10olo of the cost which is $5,505.00 per month. The remainder of the monthly cost
(90%) is funded by the E-Rate Program.

BRcrcRou lrt o IN roRN4Rnor! :

This is a renewal contract with an increase in bandwidth from 400M8 to 1GB. The quoted
rate, including the increased bandwidth, is an increase to the District of $230.00 per month.

The agreement is included in Board member agendas and is available upon request from the
Director of Information Technology.

RTCONIpITNoED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Faon: Ken Kenworthy, Superintendent of Schools

Sueccr: CewunvLrNK AGREEMENTS FoR Ernennm Insmu-arrot

April 14, 2015

RecoN4N4eNoATioN:

That the Board approve agreements with CenturyLink Sales Solutions, Inc. for installation of
Ethernet at North Elementary School and South Elementary School effective July 1, 2015.
The District is responsible for 10olo of the cost which is $3,133.00 per school per month. The
remainder of the monthly cost (90olo) is funded by the E-Rate Program.

BRcrcRouruo IruroRuRrolr :

These are the same agreements as are in place for all other schools in the District to have
Ethernet connection. Nofth Elementary has been operating off of Yearling Middle School's
Ethernet, and South Elementary has been operating off of Osceola Middle School's Ethernet.
These are the last schools in the District sharing access, and these installations will provide
them with better connections to the Wide Area Network.

The agreement is included in Board member agendas and is available upon request from the
Director of Information Technology.

Ken Kenworthy
Su perintendent of Schools

RrcoulleruoED BY:
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To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

SuBtecr: Ae nreurnr wrrH DES oF Floruon ron CorrnecrED ADMrNrsrRATrvE Srnvrces

Dere: April 14, 2015

RTCON4NTNoATION:

That the Board approve an agreement with DES of Florida, LLC, effective July t, 2015,
through June 30, 20L7, for the purpose of providing temporary seruices in the form of
Supplier Contractors for the performance of work andlor assignments.

BACKGROUND ITTONuRIOII :

This is a renewal agreement. DES of Florida provides the District with the ability to utilize
the seruices of administrators. There are no changes in cost or services from the previous
agreement with DES. The agreement is included in Board member agendas and is available
upon request in the Superintendent's office.

Superintendent of Schools
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

Suatecr: GRlnr AppucATroN - DrGrrAt Lelnnrne Supponr

Dnre: April 14, 2015

RTcOPIMTNOATION:

That the Board approve a Digital Learning Support grant application under the Race To The
Top program in the amount of $248,L92.5L.

BRcrc Rou t't o Iru ronuenoru :

This is an entitlement grant that will be used for the purchase of student digital devices and
softurare to worktowards 1:1. The grant application is included in Board member agendas
and is available upon request from the Director of Information Technology

RecouNrruoED BY:

Superintendent of Schools
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To:

Fnon:

Sua.tecr:

Dare:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

2015-16Incour Euererlrry Gurorunrs FoR Fnrr nro Reoucro PRrce MEALS

April 14, 2015

RTCOMN4TNoATIoN:

That Income Eligibility Guidelines for Free and Reduced Price Meals for the 2015-16 school
year as determined by USDA for the Child Nutrition Program be accepted.

BAcKGRoUN D IN FoRMATIoN :

The attached Income Eligibility Guidelines for School Year 2015-16 are set annually by the
United States Department of Agriculture for use as the basis for determining student eligibility
for Free/Reduced Price meals.

The 2015-16 Guidelines are included in Board member agendas and are available upon request
from the Coordinator of Food Service.

RrcourueuDED BY:

Ken Kenworthy - -

Superintendent of Schools
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To:

Fnon:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

Sue.tecr: PRopERTy Drsposru Lrsr #5 FoRTHE Z;OL4-LSFrscllYean

Dere: April 14, 2015

Rrcor'lurruoRlotl:

That the items listed on the attached Propefi Disposal List #5 for the 2074-t5 fiscal year be
declared as surplus, no longer usable for educational purposes, and to be removed from
property records; and that the Superintendent be authorized to donate or sell such items in
accordance with state statute.

RrcourveruoED BY:
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OKEECHOBEE COUNTY SCHOOL BOARD
Property Disposa!

2014-15#5

Property Description Cost Condition School/

Number Cost Center

3432F Dell Desktop 1,114.00 Unrepairable EES

3442F Dell Desktop 1,114.00 Unrepairable EES

3452F Dell Desktop 1,114.00 Unrepairable EES

3454F Dell Desktop 1,114.00 Unrepairable EES

3460F Dell Desktop 1,114.00 Unreoairable EES

3622F Dell Desktop 1,355.00 Unrepairable EES

3626F Dell Desktop 1,355.00 Unrepairable EES

3628F Dell Desktop 1,355.00 Unrepairable EES

3831 F DellDesktop 1,355.00 Unrepairable EES

3887F Dell Desktop 1,355.00 Unrepairable EES

3966F Dell Laptop 1,955.00 Unrepairable EES

4222F Dell Laotoo 1.114.00 Unrepairable EES

4253F Dell Laptop 1,114.00 Unrepairable EES

4256F Dell Laptop 1,114.00 Unreoairable EES

4727F Dell Desktop 917.20 Unrepairable EES

4756F Dell Desktop 917.20 Unrepairable SEM

3194F Gateway Laptop 1,404.00 Obsolete ESE

3592F Dell Desktop 1,003.00 Obsolete OHS

3683F Dell Desktop 1,072.00 Unrepairable NES

3796F HP Color LaserJet 2,616.02 Unrepairable DO - Accountability & Assessment

20115 2004 65 Passenqer lC School Bus 57,842.00 Good Transportation

20116 2004 65 Passenger lC School Bus 57,842.00 Good Transportation

20117 2004 65 Passenqer lC School Bus 57,842.00 Good Transportation

20118 200465 Passenger lC School Bus 57,842.00 Good Transportation

3125F Dell Laptop '1,449.00 Obsolete OAA

536'tF Dell Laptop 805.09 Unrepairable CES

259,193.51

A
Date 09.a7- Aots

Date

Superintendent

School Board Date

Chairman

1of1



Fnon:

Sue.tecr:

Dnre:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

Bus DouenoN To OreecxogrE CouNw Snrnrrr's Orrrce

April 14, 2015

RrcouurruoATIoN:

That the Board approve the donation of Bus 0403 (Property #20115) to the Okeechobee
County Sheriffs Office.

BAcKGRoUND IruTORuRnoru :

Bus #0403 is a 2003 International Bus in good condition for local travel and has been
recently used by the Okeechobee School Board as a spare bus. The bus has been declared
as surplus equipment for the District.

RrcorqueruoED BY:

Ken Kenwofthy
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

SuaJecr: Motrxlv Frtltrcul Smrrurnr FoRJANuAnv, 2015

Dare: April 14,2015

RecourqrnoATroN:

That the Monthly Financial Statement for January, 20L5, be accepted and filed as paft of
public record.

BlcrcRouruo IruroRNRnoru :

The Financial Statement is included in Board member agendas and is available upon request
from the Director of Finance.

32

REcoMMENDED BY:



To: The Okeechobee County School Board

FRaM: Ken Kenwofthy, Superintendent of Schools

Suuecr: Monrnly Ftnltrcut Stnruuent FoR FEBRulnv, 2015

Dere: April 14, 2015

RECOMMENDATION:

That the Monthly Financial Statement for February,20L5, be accepted and filed as part of
public record.

BAcKGRoU N D IN ToRN4RTIoI! :

The Financial Statement is included in Board member agendas and is available upon request
from the Director of Finance.

RecourqrruoED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

Sueucr: BUDGETAMEilDMEilT #7 FoR Jlnulnn 2015

Dare: April 14,2015

RTCoMMeNoATION:

That Budget Amendment #7 for January, 2015, be approved.

BRcre Rou lrt o IN roRFrRTIor,l :

The Budget Amendment is included in Board member agendas and is available upon request
from the Director of Finance.

RECoMMENDED BY:
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Suatcr: BuocelAmENDMENT #8 ron Feanulnn 2015

Dere: April 14, 2015

RrcoN4MeNoATIoN:

That Budget Amendment #8 for February, 2015, be approved.

BACKGROUND INFORMATION :

The Budget Amendment is included in Board member agendas and is available upon request
from the Director of Finance.

RrcovrurruoED BY:
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To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

Sue.tEcr: WanRnm Recrs;rrn ron Mancn,zOLs

Dere: April 14, 2015

RrcoNurruoATroN:

That the Warrant Register for March, 2015, be approved as follows:

General Disbursement Account - Warrants #75416L thru #154481

Operating General Fund
Federal Programs Fund
Food Service Fund

$ 1,679,059.02
LLL,57t.L2
t8L,742.9t

Capital Improvement Fund 1t1831.95

Total $ 2,L56,204.00

RrcouurruoED BY:
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